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The bridge to releraircy between education and work and ^le^kilis to-ftiJflil reafistic 
aspirations as inqjontant student outcomes m m. comprehensive- caieer education ptxigrain. 
Career educaliton showld offer students a chaaics to learn the siocial and occupapoiu* skills 
, that will^ake it as e«v as possible for them lo cross over in&-^ the world of wcrt- «nd lo 
gain the accompanyine lense of full citizenship * *«f 

The State 'Depart rnicTit of Educati9rrhas IcHig recognized tuaii nfuMng careen^ucafcufn 
^ntp the cu rricu lum greaatly enhances ^ school's effort to meet t Tii%>ducfflaondU r)eieK »i^ vid 
occupational needs or its students. In recent years" the DnwtUBneir: e ESicalion. t\zk 
pubUshed a series ol i&ooks designed to assist districts with tbe iniMBHiRnr^tiiP of career 
.education in kindergarten through grade twelve. The pubtacationi cover Jiiiiiiistivative 
practices, community mvolvemeni, exemplary practices, instHictionai straicgas., iind other 
areas of importa-nce n teachers and administrators. Implementing dsm^tf^ Qi/iication: 
^Resources Guidt i*^ the newest addition to that serie§. ^ 

One of r^*- mosi excmmg aspects of career edu'cation is the workiHsttaceWe- vf Syj^jness,, 
industry, la«^or. gdtemment. and the community at large to aid the *ichool» in be effort 
achieve the rtuost mt-juiinEful jareer education. This guide is intejidetfczr -he apjntroduction 
to the wealt> ^f f ^fT^nence and iijformation available from goverrmmin resourc^s'at the 
local, state, giad f-ed<rral .-evels and from the resources in the imrmedbte jnmmvinat) The 
sources Uste^^ offer .*vlcs.s to matL*rials and services as well as to persi^s witr expertise tn ^he 
area of career incsr irvi. Most of these resources are available at little orno < 

The guide hs*^^ served an important purpose if it serves to help ikcts see the pottmtial 
around them jad e3a^:>urages them to go beyond the limitations of rtiis guid^ to crtiating 
their own leaBOttrces. , T 

DAVIS W. CAMPBELL J/a^JLLlAM MAY 

Depu ty Supermarnden i A ssistan t Sapeirintendcpt t ami F^rfor, 

for Programs * . Office of :iM¥n<idun^ 

'rex fortune ANN£ 1. I'TTTON 

Associate Superin tender Adminmrator. tftrtlteal an^ Cirecf 

for Secondary Educatittt Hrngrams •■ Develciwiii"* '^mmctt >. Hit 
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ComiiiMnity Resources 



The first, and easiest, place to look for sources of 
infomiafibn,* materials, ^id services concerning 
::areer education is in 'the immediate community. 
Mot only will resources be easier to find there, biit 
they will also be more meaningful to the ^udents. 
rhis section erf the resource guide contains sugges- 
tions for seel^^^od developing career education 
resources at the local level. 

Community involvement in education makes 
instruction more relevant to the -world qutside the 
:lassrooni The school staff benefits 'from more" 
frequent 9nd mOre productive contacts with 
:ommunity representatives and advisory ^commit- 
tees, and students benefit from increased krrowl- 
idge of career options .and* opportunities iox^ work 
experience .outside the school. An^ effective plan 
for community^ involvement can aid the career 
education implementation/ effort in many ways: 

• Curriculurn can be designed to utilize many 
community settings; in addition to the formal 
e^ucationaJ settings! 

• The school staff Can work with .new and 
established employers in the community to 
identify the educational needs 6f potential 
employees and to plan appropriate curriculum 
changes and specific courses to meet those 
needs. 

• The use of classroom visitors from the busi- 
ness community can be expanded. The con- 
cepts of interi]iship, work experience, and 
field exploration pan be extended to become 
a greater part of the educational experience of 

. students, i ' 

• 'teachbrs and jij^unselors can be provided an 
orientation to^misiness, industry, and labor 
through short-lpTnfi employment or explora- 
tory' work expeifence. 

• Business, indui^^^y, and labor representatives 
can participate jn carfeer days at schoots and 
provide information to students through soiall 
group discuSsipnS, slide and filrp^ presenta- 



tlon^ and demonstrations of equipment used 
in various occupations. 
• Current labor market informatiort of v^ue to 
students, parents, and teachers* can'^be dis- 
seminated diiring careet days and at business 
and industrial fairs. /- 

The State Department of-^ducation publiqation 
Implementing Career Education: Community 
Involvement (see page 25) is highly recommended 
to provide information and a procedure that Ny.iH 
be heJpful ,in^ designing and .implementing a 
community-involvement plan. 

Material Resources 

Instructional materials centers and libraries are 
often good starting-points for identifying resources ^ 
'that students can^use.. Books, pamphlets, slide and 
-tape pre^entaltions, films, and otl)er media designed ^ 
to assist studfents'ii? knowing about themselves 2^id 
the world of work should be noted. Catalogs and 
other information relating to postsecondary educa- 
tional institutions are often located in the coun- 
selor's office or the counseling area of a school. It 
is recommended that all material.s related to career 
education be gathered in a carper education 
resource center. ' ' y 

/ Media resources for teachers to use in integjjating 
career education strategies, with their subject 
matter areas should alsd be cataloged, and^informa- 
tion should be provided to all teachers about where 

and how the materials can be acquired. ' 

' • ■ y ^ ^ 

V ' . Human Res6u]:ces 

Personal cfontact with soaibQnej^io has exper- 
tise or expetence in^'a careeriield can^dd a greater 
sense of relevance to classroom training. Often the 
lack, of such a feeling of relevance among students 
, causes courses to fail. Teachers should, therefore, 
seek the aid of appropriate^ersons in the school 
and the communrty. to suj^Jlement the assigned 
materials. *' 
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SoAltip 'jiMnbers of the school staff may not have 
alw^jflMr m t&e education profession, and many ^ 
rmyK^^ otfeff occupations during the summer 
mon^ i^enrey of their past occupations will 
prrtrtbly f%?^t=sija wide variety of occupational and 
• emr-atf<r>nal' t-upgrience that ^may be useful when a ' 
tesEdier i* tf^fe. to find someone in a. particular 
cagff!! nil a *^ a atudenLto interview. 
riThtH powdbiBtT. of encouraging students .to help 
stuidenB 29i^ peer resource persons should not 
b- 4iJVerlook<eA TTae experience of students who 
havt •^^•tW pjBi-^^nne jotjs or dorre a considerable 
anootnl^ rcMiroh in a particular occupational 
^ oi sreat valuq^ to other students.- One 
iTf^mizs:: what was called a Career Corps, a 
of stiBsmts trained to help their fellow 
\% imd needed career information. 

lies— constitute one of the best . 




(resomces in support of career education- 
t&prsfieni a broa^ range qf job and occupa- 
aliermmes, Ire-styles, avocations, arid 
le'suve-f'TOe pursuits; and they also have vested 
IP' '^si iix- the s:hool and its programs. 

i^^^h f;aTioo^year, the families of students should 
be Nurv'tvyed identify areas of knoAvledge and 
e»p« rit»c^<^e -nnv are willing to share with students. 
P»ir-n^* !|nx><m from the school can assist in the 
anc lamily survey process. Some schools w 
stuident help in preparing survey question- 
recording the information to add'to the 
resource file. 

Suman resources'Tn the commw;;fity at 
<^-j«'iire quite a bit of searching, but the^ 
t»rove worthwhile if it yiejds an assbd>/ 
ii^t»Wns m all walks of life who are willing 
heer careers with, students. Contacting 
-^>iii«ses. industry, labor organizations, 
il agencies, and professional arid civic 
a ^ood start. Senior citizens organizations 
one way of contacting retired** persons. 
>f whom will have valuable information to 
Jany local service organizations are listed in 
>w pages of the telephone directory index 
9^|l|r "Organizations." One or more of the sample 
^la^fcoftnaire and survey forms included later in 
'il; section may be used to begin identifying 
II liihMr resources within -the community. 

' * Community Survey 

he-- community can offer students a *^wide 
^arM>#v of career education opportunities. Con- 
ducur^g a paper-and-pencil or an interview survey 
of tfe- various business-related and civic groups will 




yield rrBB^y4:ommumiv i^uutcss. Survey questioms , 
could areiuide the fcdln^i^ji. Ito ttie estabft§hments 
or grou^' cst'fer toiw^ oo^ SacciiEies? Do they have 
OGod roauxce speaker.' yUouiid they be. willing io 
sfflonsor j^jwaervationai ^^/tadc "ates [or students w 
::Tuca tors'.' . 

Example ot mtcsiMmmxre forms that may be . 
^aoptea a- rmdlifttiLjiior use; in conducting a 

motRd as exhibits at the 
I A IS a general survey to 
uals. Exhibit B is an 
ed far' making an oveiadk 
iness attitudes and iprac- 
actiiled questionnaire for 
DStt^jiBesses. L.^ii^^t C i#iii.imiiar detailed questioc- 
nime^ior rraJni^ty Efwr u\4i^iTins 



jommmiir slintvev ^■ 
rjfri oEHthis cnamer- irx 

fified oEi: r>v 
^^eniory rcrrrr u b<t: 
:^?Tistical siar-vt^y c 
Exhib i- 




Oonsolidation 



Caiortfinafe i 

fiivJlii^l^anJf^^^'witive use of community 
;scKrr6:es risian^s ^fftHnatton at both the sqhool 
districr k^eis f^fcnimTJtv resource coo'rdina- 
o , aelp? tu) ^ntr- -nal^ 

rorrm^unfetns: wlfth the comniunity resource 
will t)e- :lear, ani ; lU participants will under- 
stand respw«bilities to the program and 
to the Htulents 
Z. SVaifubolt connmjrfity resources will not be 

ovenisea, ansuse^- or underused. •/ 
J- Simuttgmeaift rroiussts for the same service 

will hi avoftled. 
— Corrmcunity resource persons will know which 
scho<^> peison(s) :o contact regarding ques- 
tioni xmir^entSL. and complaints, 
s^n o*,^4jimg mfc^nwiion clearinghouse service 
Sdll Abiorm district and school personnel 
Fwhen new communny resources are identified 
§ irid rraoufce- lists are updated. 
JKocho<ji or district programs using community 
^11^ esou'-ces will be giVe'n publicity, and partici- 
^jatins^ resources will have recognition for 
*ieir nelp; this will encourage continued 
omnaajnity involvement and coopera'tjon. 

I nil iipiiirji ffi iiiiii I Coordinator 

Il ^ssible, an individual within the school or 
distn-ij^ should be assigned full-tim? responsibility 
lor ^jntacting, Developing, and coordinating 
comniiJt>itv resources* in support of the career 
tc^aiH^r effort. The coordinator encourages the^ 
prcmer u^e of existing community resources; re- 
moves ou^f-date resources from the list ^nd finds 
ana publicizes new ones; and maintains close 
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collaboration with work ej^pieTience coortfcators 
and other schpol personnel who have 535^|grams 
that use community resources* The coc*!^<tartor, 
who serves as a:Caisln person between Hw ^ool 
and the 'cammuafty, is responsible for idvA#i#yihg,. 
developing,, and coordinating ct)wmunit> Jrt^njpuf ces 
and planning sdK)ol/comnaunity cooperaiii'-*aP^r 
education, activitigs. The ^qualifications ^ the 
ccwdinator are as follows: ' 

1. A basic-understanfiB^ of carQereducaus^^i^ as a 
cornprehensive process ai^d oh -•to 
V contribute ideas for agtiviti^s 
,{2- Knowledge of the rotes and functujns of 
school iJersonnel at all levels 

3. Oral and writing skilli^for effective c?>Tni-nufii- 
cation , ^ 

4. Knowledge <^ :he school orgaf^zatio^i and the 
-teaching and^ounseling functifins 

5. Knowledge of the, or^nization, op^trations. 
and functioms of business and industr 

Begause-the cGrnimunity," coordinator is . change 
^nt, he or she should also have 'skill 'n inter- 
person^ relatibns, a desire to work with .orrvniu- 
nity persons and the^ confidehcfe to approach them, 
and iiie ability to persuasive and to persevere in 
seeking support for prefer education. 

Exemplary Practices 

Community support for.gare-:^! educat- t is most 
effective when ^ involves' actrve parti^:r:ition as 
well as endorsement of the' concept. For -xample, 
volunteer^ from lousinesses or. indu^tne- in the 
community may talk \yith srudents interested in 
specific jobs or occUpftionai areas ahout job 
opportunities, job requirements, woricmi. condi- 
tions,. and cpmpany polici&s and benefits, f possi- 
ble, they should offer''^ interested >cur^nts an 
ppportunity to visit the job site. » 

The following^ are some'school/commun ry prac- 
tices that have aided implementation o career 
education: 

• The Redwood City Rotary Club publishes a 
list of its members by occupations and special 
interest areas. Tljis list is available to local 
school personnel for -their use in setting up 

'individual or group student interviews \yith 
representatives from a variety of occupations. 
' ' The Rotary resources are also used to aug- 
ment classroom Jeaming in such areas as 
science^ mathematics, English, government, 
j^nd business practices. ^ 

• The Bay Area Air Pollution Contr^f15istrict 
provides an putstanding^rvice to s'chools: an 



information officer is available to nsit class- 
rooms throughout the Bay Arctt to discuss a 
wide range of environmental ccsftems as well 
a^ job oppBortamkies in the environmental 
rteljd. An ex celept slide show ti^ been pre- 
pared to accompaiP:* this presenlttf%n'. 
The Paafic Tete^one Compan tnsakes avail- 
able to schools i wide variety i teaching- 
learning mat-^-^itis. The coniBrafly's Tele- 
Trainer Kit N jgl useful devicr teaching 
comnmmicatioTi?*ifclls, electronfcs. asd office 
practices. Paci%t Telephone has aiso produced 
a scien!% kit w^ch is available classroom 
teache^ •> anc . variety of fiim^ sxmch -novide 
' inforBHi|t''f^ vci careers in the coiurauimatioris 
indusffri ' -^toed areas orinterT^i 
The ^ Qfl. Company pf uali; OTT^P has 

prepa^^ jjfc-Pnvimnmpnf?yl fot iOT Tft-^rA^ t.O 



use V 
The 

distr^^ayfites 
prepay fo: 
infor^tftiow 
for ateb. rn, 




sroom. ^ 
itan LiTe Insurance ^tonfpany ' 
school use a film on hoW to 
interview. The film.Trorvides 
personal appearanc^^- obking 
:out an application rm, and 
preparing fo tjiob interview. 

• Th alifonaia Employment D^>^opment 
Depsy^wieni iEDD) provides botll|^mporary 

^emp mieni md a comprehens'^ • training 
progrrff^ tcr «hool counselors ir |§al man- 
pov» =offic::ih tikfoughout the stat*^ dtiring the 
sumr^sr mronrhs. Trainees in the t>rogram ex- 
Volon The differen ces between ^iiiobls and 
busEresses and discover effecjjjve methods for 
gatEsnng information about entry-level job 
opportunities, requi/emetits, anc wages and 
. salaries. The counselors devote a significant 
portion of their summer employment to 
visitmg business and industry sites and gather- 
ing job information that can be used in their 
counseling activities. 

The suctess of this summer-program has 
prompted the San Diego City Unified School 
District to adopt a similar, abbreviated pro- 
gram for all of its counselors. The local HDD 
personnel assist in the counselor training and 
arrange visits to local business and industry 
sites. 

• The Industry-Education Council of California 
has more than 20 cooperative dempnstration 
projects that pair education with community 
learning opportunities. These projects provide 
examples of how business, industry, labor, 
and education can build ^statewide 
partnerships. 
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• The San Biego Industq^Education Council, 
through cowperative school/commjunity pro- 
^grams, hawlniiAementeiit a Teacher Incentive 
Program «^igtied to help teachers attend 
pr<)fessiorH«r6^mferences. Teacher participants 
are paid ari or a portion of their registration 
fees. The Teacher-for-a-Day Program placds 
scieiitists and engineers in classrooms while 
teachers attend professional meetings. The 
Free Entennse Merit Award Program enables 
outstandaijpbusiness or economics students to 

'-'visit busnlBses for a day. The Meet-the- 
Scientist Ifcture Series provides scientists as 
guest lecmfers in public, private, and paro- 
chial juniir- and senior high schools to discuss 
the natuE of their work. Other activities of 
the CouH^ii include publication of a career 
inf^rmanc-r directory, arrangement of sci- 
ence fairs ^d symposia, and establishment of 
^ Commurcfty Educational Resources Task 
Force for conversion of new knowli^d^e in 
irtdiastry classroom materials. The fcouncil 
proauces an annual directory 6f technical 
associatianis. listing organization^ whh inter- 
ests in 'rndustry-education cooperation. It 
also works closely with the San Diego Person- 
nel^ apd Guidance Association and the school 
district to provilJ^ work stations for student.s 
and educational opportunities for counselors. 

• A useful listing of a wide variety of commun- 
ity services and resources is available through 
the W. z Upjohn Tnstitute for Employment 

* Research m a booklet entitle^ Strengthening 
Vvluntee*- 'Industry Senvire to Public Educa- 
tion A Basic Manual for School Administra- 
tors and Business Executives, by Sanuiel M 
Burt (Kalamazoo, Mich.: iJpiofin ln«;titiite. 
1971). 

• A school m the Sequoia High School District 
organized the activities of pareri^olunteers 
around a monthly career theme.^ach month 
throughout, the school year is devoted to a 
different career-cluster area, and parent volun- 
teers discuss with students the broad range of 
jobs and opportunities available in t(ie career 
cluster. Also, volunteer coordinators help 
classroom teachers locate resouroe speakers to 
enrich their classroom activities. . 

• Gunn High School in Palo Alto, Caiifornia, 
begins an extended investigation (^f careers 
and life-styles by focusing on the- various 
part-time occupational, avoca'tional. and 
leisure-time activities of the sjrlident body. 

^Teachers are then encouraged "io share their 
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leisure-time and avocational interests with 
students in their classes. Subsequent fnvolve- 
ment of the parent community exposes stu- 
dents tjo an even wider range of occupational 

* and life-style options. Finally, when the 
immediate resources of the school community 
have been exhausted, students are encouraged 
to seek additional information ibout jobs and 
life-stales from members of the surrounding 

* communities. 

• The Marin County Industry-Education Coun- 
cil, through a joinf effort of th^ sthoolSj^nd ^ 
the greater Marin County community, "''has^- 
sponsored successful career duster confer- 
ences and teacher tr^ning workshops/ pVepared 

a career education matri?t for kindergarten 
through the first tw6 years of coUeg'o^ encour* 
aged interschool and district exploratory pro-_ 
grams for students', and prcKiucdtiJ jx Marin 
County community resource directory. The 
CQuncil has also underwritten an industry- 
education awards program for outstanding^ 
student achievement in occupational learning 
programs. Awards have *also been given to 
community peisons \^o provided out- 
standing service to iffpistry-education ac- 
tivities. 

• A carfeer education'specialist was hired joint- 
ly by the San "Rafael city schools and the 
Marin Coumy Industry-Education Council. 
This person expanded the community and 
school-district base of support for the council 
and "provided implementation techniques and 
community-resource information to district 
staff. Other "Assistance to teachers and coun- 
selors was provided at staff workshops, for 
which district credit was offered. 

♦ An interdistrict exploratory program is ad; 
ministered in Marin County" by. the Marin 

. County Industry-Education Council in co- 
operation with the Pacific Telephone 
Company school representative. Students 
from three high school districts *meet two 
hours a day for three weeks to participate in 
nonpaid career exploration of en^try-level jobs. 

• The Chevron Research Company initiated the 
jTutoring Richmond Youth project (TRY), 
which has been expanded to include several 
other employers ^nd industries in the Rich- 
mond, California, area. Employees from the 
participating companies ^volunteer an -ex- 
tended lunch hour to work on ^ one-to-ofie 
basis with students from -nearby school dis- 
tricts and share learning experiences based on 



? 



the airlines mdusm ted have given special 
tutdring assistance tnJMudents in a variety of 
subject ar^s. 

• Pacific Southwesc Aaa^ass (PSA) and the San • 
Diego public sch«Bit nwe established a co- 
operative course mwalim^ operations. During 
the first semesterr aaiiEnts meet in a PSA 
classroom and are jiMnructed by airiine per- 
sonnel on aircran o^Fnamics, flight theory, 
aircraft mainteramce. taws regulating the air- 
lines, and the ro^ie of the airliile as a public- 
service agency, la the second semester, the 
students are given an opportunity to apply 
the principles and knowledge from the first 

' semester in actusri on-the-job experience. 

• Rockwell Intem;Hiional is providing^ssistance 
for career exploration and development of 
career aquisition skills to Los Angeles area 
schools. The activities are conducted by 
Rockwell International employees who volun- * 
teer their services to the program. 

• Northrop Corpttration provides "hands-on" 
training for hvgt school seniors during the 
regular school/ work day, five days a week. 
The training is proviJ^gd by vplunteer North- 
rop employees. 




iparticular job focus. Students are thut 
Bd to a variety of occupational areas and 
aWtter understanding of the relation- 
between school and work. Program costs 
borne by the participating industries. 
Western Headquarters Office of the 
7olitan Life Insurance Company, locat- 
on.the edge of San Francisco's Chinatown 
imunity, offers release time to company 
3yees who volunteer to tutor school-age 
se immigrants in English-language and 
nunication skills. The program hSS'been 
iting for several years. 
Several years ago, Pan Arnerican Worid Air- 
ways organized a prQgram for placing off-duty 
stewardesses in volunteer community activi- 
ties; Through this jJrogram, many steward- 
esses have shared information with students 
about the places they have visited and people 
tbey have met, including information about 
foreign customs; social conventions* lan- 
guages and Hfe-stylesr and discussions^ anb 
demonstrations of cooking, clothing, craft 
work, musical instruments, and oth^r cultural 
artifacts. They have also provided information 
on career and occupational opportunities in 



Exhibit A 

Individual Career Resources Questionnaire 



The purpose i|)f this questionnaire is to find out what interests and talents the members of our 
community are willing to share with young people. Once this information is on filfe, it will be p(jSsible|to 
match an individual's special skill with a student's particular interest. Would you be willing to have this 
qqestionnaire kept on file at the school so that you might be contacted in the event of a particular need or 
interest? Yes □ No □ . . 

Name - 



Address -J , Phone 'e^ — ^ 



ntv State ZIP code . 



i 



What is your field of interest (specific occupation or general trade, craft, professional, or servipe area)? 



What special skills do you possess? 



What size group wpuld you like to work with? 

□ Large (20 plus) • 

□ Medium (5-20) ^ 

□ Small (2-5) 

□ Individual (one to one) 

How much time would you be willing to give? 

□ Once a week: number of hours , 



□ Every day over a period of several weeks (''hands on" training) 

□ Occasionally (lecture or demonstration on a specific topic) 

□ Other: '■ 

Can you volunteeryour services? Yes □ No □ If not, how much would you expect to be paid?- 



I understand that this information is merely e/ptoratory and "does not bind me in any way. If there is a 
need for or interest in my services, I shall be contacted and further arrangements will be made. 



(Signature) 



\ Exhibits 

General Career Education Opportunities Survey 



' K Do you have opportunities within your organization that could provide students with experiences that 
woiri'^'tnhance their career endeavors? Yes D No □ 

2. To what extent are these opportunities available? ^ ^ ' 

□ Infre^ uently . . * . • • 
• □ Occasionally ' / 

□ Very .frtTquently . , , - , 

□ Continually • ^ ^ 



3. For what age levels^ would the opportunities be most appropriate? 



Preschool through gf3de si^ ' « , ^ . ^ 

- ' □ Grades seven through>nine« ^ • , \ 

□ ; Grades ten through .twelve 
. □ Beyond grade twelve - ^ ^ * ¥ - 

4. Check aHV of these resources that are available through your organization. ^ i 

• • ^, • # 

Printed material * ' ^ > . ' ' 

□ Audiovisual material - ^ 

□ Speakers. \ ^ - . 

□ Tours * ..^ 

□ Samples * ^ ' ' . ^ 

5. Indicate the appropriate types of qn-the-job qareer opportunities available within your facility. 

• ^ ' '\ ^ ^ • * ^ * . • ' ■ 

□ Exploratory work experience \ • • .- 

□ Paid work experience - . . 

□ Voluntary work experience - ' " ' '■'^f/jt 

□ Other: ^— : ' ^ 

b. If opportunities for on-the-job. experience dt) not now exist within your Organization, .would you be 
willing to implernent such programs? Yes □ No • ' ' 

7, How much ,chand& for advancement ebcists for a student involved with your organization? 
*. ■* • 

□ None * ' . 

□ Some 

□ A great .deal 



3—77957 . ' To 



Exhibit B (continued) 



i8: Which of the following is the source of the greatest benefit you receive frpm student involvement with 
your organization? - . * ' ^ ^ 

• • ' , ^ . ■ 

□ Pronioting edyoatioh and satisfying a community need , 

□ Having access to inexpensive labor * . « * 

□ Training potential full-time employees* . ' . 

□ Other; ^^ \ * 

Comments: . * » 

■ S- ■ t . • . » ■ 



r- 
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Exhibit C 

Survey of Community Resources 
for Career Education and Placement 



. organization . 



.Date. 



^ Phone. 



City Stut^ . 1_ _ ZIP code :... 

1. Ij/pe of operation. - . — 



^^ame of kJy pcibun iv> ..mmL. t i^^.^^Ainti wvA,ui>atiwnul iiclJ tiipa ;,ijudkcia, or Occupational materials: 

>m- . — ^ 

3 Are VOU able 1*/ ,iani*.*i.iU. ulu.l. ..l iU.M ltii/o.' \ M Nw u 

i' ' ^, 

If so, plca:jc giv* .» wit,. 6cnU in. J tk » il ii^'u ^- - . 



What age ui grade . i ^ ...1 1 .^.i * * tl. iwur; . — 

MaMiiiiuii iiunibv.. <A i.adenU U.... ... t.. x ,a iiunw.i.. iv.,i .' Mininuini; 

NuiuUfc;! oi school I .. J. . \ 

lllilc v>I Jay > i . ».i ..... 

N umbel 



10 . ' ' . , Exhibit C (continued) 
Of interest to students of what grade levels? ^ : 



^ 

May we videotape these speakers? Yes □ No □ . 
Other comments: : • 




5, Do you have career education resource materials available for general distribution?, Yes □ No □ 
To lend? Yes □ No □ 

If so, please give topics and type (films, filmstrips, tapes, printed matter, kits, and so fort!?): 

opics ' ' . 



Conn II 

6. May a hiwm i :i :> ui ica)..iiwi.> , , . , , ,.ji..i.it2»i n 

/ 

Produce slidu -i ot pcopk ui ^uiK . /\ t j Nv» u 
Tape on-the-jo i m icwb tu s<. vmUi tlic im^a: Vv.:i L j 
Comments: . '. 

7. Wpuld you be iiuciciicd in hvli iMtj t.> oiiont o.hooi couns :i 
acquaint them with area job oppoiti.nitiei fur tiicii :>iadent: ? 



Through actual »uiiiiii>;i w^.iK expv.»»».i», » .>»iiiaiJvua/tcai i 
Ihruugli ricKl tiipa ioi .,Mi.... L»i^/t^i,,,.^.' 1 ..6 M No I 



b r.lv/UDC K u ^ > i.i ( ijd li. i 

LJ pK.vliiliig b (i ; I .1 ... atudi lit. 

□ Prc|viding iidvi^i Un .an.;! lu. .uon .x^^\ 

■' Whai ihe;.aj;pto ( > t ■ > 



i\ Id of work and 



L.I i: 



I > ' V\ lilt 



Employer Survey of Entry^Level Jobs 



Name of employer. 



job title 



Number of 
yearly openings 



Required training or skills 



Startiflg j| 
hourly wage 



Training (on-the-job or outside) ^ 
recommended for advancement ♦ 



If' 
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Exhibit D 

Militaq|f Installation Education Resources Survey 



.Aim iff installation- 
iSiddress^ 



i Contact person. 



ZIP code 



1. Are you able to coiid4i^.t umu^ ..i h^k, uibu.u..u»/ii Un jiudcuu school personnel? Vc:^ U No □ 
If 30, which of the following gioi4>s v^ouiJ Jciivc tlu t^ieaiest benefit from the touib? 

□ Elementary' students U lligii iiw^i ^ludcni. u Scliool peiaonncl 

Maximum numbei ttt.it « be a« v .....i.M/.iui^ ; Mlntinum?..;: 

Num.ber of school iiup^.ivUoi:s iUiiuiiJd; 

^Jafcty precaution:) i. .^i.u t; i L t 

lliiic </l day tours ..au I . , , 1 . t 1 i.ngttl ot t«Mil3? . 

Numi>oi of days advai. . .. u i.. i 



(... l«M4l. 



would u iiiv/i ji 
I J i;l .1.. 

M..Kin.../u J,,.;. I 

1 i.i...t. ...1.1.., . 1 ■ 
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3. Do- you have career ^ucation resource materials (films, printed material, kits, and so forth) available for 
general distribution,? , Yes □ No □ Jo lend? Yes D No If so. would you please list the types 
and indicate the appropriateiaudience. • * 



Type of material 



Audience 



CoiuineiUs. 



{ 



they diC , life igcil In iiiyAi 



..... i i.ii. 



;Vo/c- ll. , 

5iiuiluiitic2> ()^:Uvccri i.i. l .. . < 

i>ip you I ^.i ) v'w. 1.. II. I 

^igitificai.il)- ( . - . .1 I. I. I I i 

If 50 Wualil jiAi b>. jlii.i^. U) 1 .i. a: IfJi rv J 

i,t»idciita 111 4 iicci c»i i^ ulioil .' i I I iIlJ 



Yei [ J I J 



Do ) ... i. i^ • 

. 1. . ji 
1. ... 1 . . i 
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V ■ -/r . ■ ■■ • 

State ancf Federal Programs 



Ldcal ^sources Sf, 
extent possible. Ho\v 
educators w will have lu' 
community for urforr.ta I 
in a certain field. This 
programs and pfoj^cts ,>f. 
the federi^, govemmeni i. 
variqus government agcii i^: 
\ative work, offer speakci.> : , 
.provide information an^d h 
and projects that are hinted h 
only can sccvc as exainple^ . t 
but also clin be valuable 3t nt 
<^upport fui intcresicd lichooii d 

iii^ K>i\i^K ul Sci.i'iulaiy l^.in 
Manag..iiienl in ihc SlaLc Dcp.alUiC. . ! 
has the overall ailiuiniiLmlivc 
carc^X eUucatioii in CalilunUa „i.Jit><.l 
impleiueutatioii ..aicoi cdu iation 
accoinpli:ihcd thuu^ii the usoui^.cb ol tti>: Pi: 
and Career Dcvelupnu it I Scrvii.;ci> liiih w >ikiiig In 
coopeiatioi^ wilh ihc LiciiiciUaiy tuiuvuii^ n, /id. ill 
bducaliun, VocaUon..! hiliiv.uiioi> aiiil Sp- «.ial Pio 
graili:> and 6oppOIl Sci K dlvlbluii^ ill.. l>Cj).ii( 
nicnl Foi general lii/.^iinadiin .uid a i laU.i^^ ji.a 
toi i.inciil liitoi 1, la U<. li uii l'..ii(lii g :it>Ui.<.:> i>. 

i\ i ...... 

Si i U i>J 1. I » ^ i 1 1 \ . 

7 > , < ui>il» 1 .\4..11 

6a .» J nie iilo CA i j 



i 

, i 
I Ic 
^ is 
I al 



. . 4 . i.. . 














i\A .1. 




.1m., il, 



.: h .1 



.0 

Kail- 



^ 

teachers, Counselors, a:tn :i i , 
others with skills' they aeu: 
tional awareness, aspirationS) ;u 
youtt:^^he.t>yd-day workshops 
dtfveldp educational strategies ,i.r iifusi i5 
education concepts into the cu liculum o 
larize clenicntafy and secondary studenlis with a 
wide raugc of oct-upational oppv>rtunitio;j, educa-* 
Clonal requirements, and career implicatiions. The 
workshops are also designed to prepare participants 
to beconie master trainers capable of conducting 
workshops theuiselves. 

Fpr more infornrntion rcgarduig master trainer 
woric^hdps^ v^ontact the Personal and Career Devel- 
opiiT0t]it Services Unit of the Department of 

hducation 

'K 

A netwv>ik ot tlireo- lacililaioi piuj^-cl^ has t>ccn 
-iablTshcd to asbist^ducators wiiir the adoption of 
validated edu.;ationfil practices. Using Elementary 
and Secondary Hdiicafion Acl Fitle IV. Part C, 
ty/ids, ^t^ie Stale Department .,f Education has 
<.bnnms!>iOn«.d ca^ li of these cciUeis with the (ask 
Oft piovldlug ihc lolk^wing^ (1) iiifoinia lioi* on 
validated edu. alh.iial programs, <2) ai>sislaiKc in 
[viOkgiaiii utK.^/liun. ( i) assislaii..*. Ill developing 
aij^plioii piupoial:., (4) a oleaiingh. .dbc service lv>r 
plop^>:)al: uiid (5) c. tsbi j.i<.e hi llic ittaiKigenieiU ot 
« ttange 

Mle i .t . iJ .. Ill • . V . 1 . 4 . • .. I.. I. . . . i 1. 

.<( )i i '-111 . il.> .£;ijlJu,g lill 

i t tiii;^ .ili.l ,Mii^ L(.e^ ll.i. liialcd. Is 111 the 
4.1. 



. Ill 

i .1 ^ \ .n 



ruilc LO Cxitif^at^.ts lliiudgl, nil llie 



i i t t ii^ii t . . . ill I , . .1 , . i..^^ 

I V ( ntivc p. 0.1 , I: aiiil <Ki.ri 

. ti J. .luv; beei ;uill: U.. <,au .lo^^d 

I ii \ ly i.w(l..c J ci ... «u 1 4 lli«. Unco 

I4 t . ( t >i . Man ) «>1 Ai, I . uli li !«., t >ii 

It. ail .1 I Ki . Itii. i\[ '!> i-.^K 
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• For, information or assistance write to the 
nearest projSct office: - 

State Facilitato^r Project 
AJH, Room 100 ?^ 
California State University 
' .Chico,CA 95929 

s 

State Facilitator Project ^ 
Office of Santa Clara.County 
•Superintendent of Schools 
lOOSkyport Dr. • 
Sari Jose,CA 95 110 

State Facilitator Project 
Office'of Los Angeles County 

Superintendent of Schools 
9300 E. Imperial Hwy. 
Dowiiev,CA 90242 



»5 

Career Education Projects 

In ir^ent "years incentive grants have ,been 
availani' from a vanety of federal .sources to 
develur nnovative programs in career c::Pducation. 
Tliesc ivarces include the* Vocational Education 
Act (P. ^4-482), the Educjation AmerTdnj^nts of 
1974 C-^l 93-380), ESEA, Title IV, PartV, and 
others. As a r^sujj--a lajge number' of programs, 
practices, ancl rfiaterialsYiave been developed, many* 
(ST which can' be, adopted or adapted for use by 
otbcrs. Chart 1 is a list, of the districts, county 
fices, and other^agencles that Hjave been actively 
volved in career education. Although the list- is 
)t all inclusive, it should provide the user with 
)Ssiblc iiourceii of assistance or infoiniation. 



1 ..deiiuh 



t . itk < -..ill Kli tkiu 



\ i^i i . hanging J>l 
Hi ihe hlcnmiary School 



Aliernutive U:anii.i^ 1 
for Job -Bound Jimioib 
and Seniors 



Alteiu.iuve Vocational li oijn 
tui the Trainable Meni.iliy 
Kcld^d-d 



CAKh 

(( arcCi \wiivillca to. 
Rclcvai.t Education) 



jicc» li.iormat^ 



1 i«>i^ t 

h'lilldijj rlavt ,.Ux 
( uicci l.uucaii " I 



1 I . 1. 1 



) . II til iil.i k 

t . . li t.u i 1 1 . ii 1 ml) A 



.ipit.i 



1. . . « H ma 1 1 



i ..^(ilar ^.1 
stud. .,1 



C J 1 avlc :> 
-jc r vc d 
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11., . , v)I J. , , , U. 

' .1,, Uliloii hlcin«-niai> Sv.,li..t)i 

Dislih;i 

Plaw:ikila Uiiincd School Ulij . • 
13UI h Orange t ho rpe Ave 
Placeuti.i CA 92670 



Lu k.. , \'alley Uniriej i. » 

P.O b ,A 214^ 

La^lio Vullev, (JA ^4j4u 



. La Moa Mpiuii^ Valle>. hlei 
I School Dibtrii.i 
|475U Da.c Ave. 
1 La Mc^a CA 9204 1 



' h'uiicii Ml Joint Union fiit^u^ 
I bch..i,l District 

2600 L. Nutw(5&d A\> 1 . Ml 

hulie.i. i.CA 

bun i>i C ii) Unlt'icii .. I. 
4100 N.>.iiiai Si ■ 
bau blvf ^ A 1 o : 

1 Ki|>.. ..iiK :..ipciij«t 
4032 ^i iiici M 



CHART 1 (Continued) 



ntjoued) . 



Projqpt n^n^ 



Description . 



Grades 
served 



Host organization 



-CONFIDENCE 



E^( 



Program to develop conffdence 
in EMR students to er^jjle them 
to find and keep jobsj 
graduation ^ 



9-12 

(handi 

capped) 



MontebeBo Unified. School District 
123^Montebello Blvd. 
Montebello,CA 90640 



CUES 

(JTareer Units for ESL Students) 



J^mentary CareerCounseling 
Project 



Focus on Curriculum 
Unifying Skills 



Fresno County Industry/ 
Education Alliance 



Increase Industry /Business 
Community Participation in 
Junior High School Carcci 
Systems 



Infusing Career Guid 
Concepts and Practices un 
the Total Curriculum 



LAUNCH 

(Laboraiu.; Activui* . 
Undersland'^and Nuilu <; 
Choosing) 



LJNKAGL 

(Learning New t. . . 
UicS and (if\.wth lixp li ;.i 

MATCH 

(Maiclun^ -\ ut( kMi. . .. . 
Talents lu ( duer Hortz.. 



_: - J- 1 



Team .ap p 'Oin . ; 
career awa.it^niJa., 
and value ciaht ii: 



Vocationally oik 
ulum to foster pei 
and- consumer aw: 



Aligns the commu 
expectations and i 
curriculum 

BusincskS Contii.uai 
nient allowing Aui ; 
pui tu.ipation ill W(ii 1 



.icer . 



' five 
ieaiisu. 



to ..Wu^nig caiecr guj<l i , ,c 

Caicrv,j gUi.l..i.. j.i _ ... I 
niv,icci:.e ^elt-ainici iIuikUi 

Kit :>lli(lci< > 

« a til. It. ill V I'ldildu.^ J. , « J , ,1 i 
U, dcvvilov ob Mi\d i , I I hWlii 

V . . ^(1 . . 1. 1 . i , 

(.1 « « II f ui aJI < II 1 1. ,,1 ... 



"'or- 


10-'^ 


mv 


(LEj. 


fitii 


NESi 






ene^it, 






7-8 


iieei:, 





7-12 ' 



7-8 



•./-12 



tl n.. 



i- \r-\o^ IMnci ';c^-ol District 
V, £l; . 33 Terni lu .A.nnex 
L-s An lies, CA 900^ 



San DiegiD City Unified Sfi;|iooI District 
4100 Normal St. 
SanDiegOiCA 92103 



San Juan Unified Scliool District 
3738 Walnut Av*. 
Carmichael, CA 93oU8 

Fresno Unified SckCol District 
Tulare and M.S/^ 
Fresno, CA 9/72 i . 



Sai|iias Union High School Distrkt 
43W. AlisalSt. 



Salinas CA 939Ui 



Sail Juan Uiiified School Di^irict 
3738 Walnut Ave. 
Carmichael, CA 95608 



Newport Mesa^UnJfi«i4^chiM*l Qistrict ^ 



P.O Box 1368 



ban iHx.^ i ( liutied J Dl^iiii 

4100 No»in.ii Si 

San lilcgi) C A v ; iu.* 

OuLuii./ MAMti«.i,iii 5chu. i 1- I 
950 W o'S( 
Oiituii. CA ' t , 1 

Naj>.^ ^ ill. ^ < j t . il. u . . wl2ti 
242.*) i. ire* .li t,y. 

Nuj.u C A ib 



V- 
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CHART 1 (ContiViued) 



Project name 



\. . . • 

Vocational Development for 
t^e Handicapped « 



.Wonders of Worl^ 



WORW 

(Work OpUuiis Kelatea 
the Handicapped) 



Description 



.A program of career education v 
classes for freshmen; vocatiari>al 
skills assessment for sophomores, 
juniors, and seni^r^^ exploratory 
and paid work for juniors and - 
seniors 



Multidiscif iinaty . tiiult 
career awaiciie>s a\:tivil 
disadvantaged students 

( dlCv,l JcVcloplllCllt pi' 

l;l\lK, hlH. heaiii.i; 1 
diui :>cv'ere language hi.i 
^LuUcitLs 



Grades 
served 



9-12 
(handi- 
capped) 



4-6 



4 6 

Cctp^iea, 



Host organization 



Fremont iJnion Hi^ School District 
Box F 

Sunnyvale, CA 94087 



I OS Ajigeles Unified Sctiool District 
P.O. Box 3307 Teniiinal Annex 
l.os Angeles. CA 90051 

— ^ 

1 a Me^a Spiiag ^Hcy Llenieniuiy 
SJiool District 
4750 Dale Ave 
I a Mesa ( A V u> » 1 



Public. Luw 93-380 jIic am^Hklin m. 

Elementary anJ Second.. ly bdii<.uiion .A » 
liirtited funds available fur ..areer cdui..ttiw., 
and assistance contracl:> The lollowiiii^; 
sites in California were scl, ,.Lcd i>> ilu; I J w 
of, 'Education. Useful piodiu.ti m.y \ k. tx 
from these project siic5 

Amciiccin in^lUu^c:> 1. .1 u , i. 

P.O Box i 1 1 3 

Palo Altu ( A .nSu : 



P.O box 307 
Ceici Ca 93:>u / 

23 Ki.sscll i$ivd 
Davib ( A 9:)olo 



.1. J 

uilut,K; 



Sjii irUiiH ii><,o Stale Uniw inly 
75 :>uuthi.alc /^vc 
l>aly illy. ( A 9400 

i».,litjtiy i.aiu,.4iU'ii » ...... ii . .iuonuu 

tiuilingairrie, CA 94010 



till 



ih^i.liiiu^ niuny pioj ui chc? blatc 
U:djial ^jvoinnieiii sponsors many 



'lhc:iO pi,>granii> involve a 
it pei2>oii:, ui d wMc range of activitiv.i> 



,.lv iJHiic^ 

I I , lyr^ia i.s.dc'b<.iibcdinChuii 5^ offer aid ranging 
I j»ul>ii, alioni ^> vlovclopnu ,.lul grcinU 
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CHART ] 
Federal Career Education Programs 



00 



Program title 



Apprenticeship Training 



Bureau of hdipiiun 
ik Haiidicipped 



Program 



ERIC 



Description 



The Bureau ol" Apprenticesliip and Tr;iining, 
Employment and .Training Adminislraiioni 
U.S, -Deparlmerfl of li^bor, works witli 
urtions and ■employers to se\.5tandaj-ds for 
apprenticeships, Apprenticeship information^ 
'centers exist in 34 local Employment Service 
offices. to, provide informatjon on appren- 
ticeships. Through its Apprenticeship Oyi- 
:| I J'lii i'l; spi :ia'l 



1 1; I " :| 

il m I, !ll 

buMiciiilll 

III IS tnUi^lll K l\ 



cIciDcUli , -JuiL 

iiiutih} I'll i^ii • 
^|M)ii,>-)itil tiiiliiiii[; 

ihCiii -tu,livi(l;;i \c\ 
Pu3>;iiladivl(l(,al 

bet C( 
!. \\t liulij:^; ilii 
111 i.,.: [|j iiiJl iJi 

In ill . ..j J V: illlJ I 



iniiieci m 
iiiiii)ii(y gu ipi 



, ii^ icliikj 

.on. 



I M ^ - ,1 ij 
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Assistance available 



The' bureau can provide ad- 
vice to grtups and* to in- 
individuals. 
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Publications 



Apprenticf^ip • 

Price; 30tents , 
Apprenticeship Trmni: 
\ureW(iytO(iSkHku 
Oaji ' • \ 
. Price; 35 cents 
(also available in 



ihcih 
Hmdi 



in ini 

Educi 



, to Career 

>ii: thiw 10 



Contact for information 



Bureau of Apprehliceship 
and Training 

Employment anti Training 
Aditiinistj^lion 
US. Department of Labor 
Washington, DC 20213 



lor 



Bureau of Ec 
the Ijlandica^ , 
U.S. Office of I ion 

U.S. Departmci i iealtli. 

Education, aiui I are 

Washington, DC 1 ;32 



Office of Career Isduc^lion 
U.S. Office of Education ' 
U,S, Department of Health, 
Education, and Welfare 
Washington, DC 20202 



Education and Work Group 
National Institute of Education 
1200NinteenlhSt,NW 
Washington. DC 20208 
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The Employment Service-often called th^ 
Job.Service-cohsists.of a network of more 
than , 2,400 local offices across the nalioi>,.It 
hulps jobseekers find sultlible work, either at 
ence.'or after 'training, It also operates -a 
computerized job banlc in 43 states; eajh job' 
bank' provides' a^ daily printout of jobs 
ayailableMn'the stjteor lot;al area served by 
an ,Qffice, The Employm'ept Service afs6 
administers aptitude tests, 



Employment Service staff can 
assist In school placement 
programs and help students 
acqliire information about 
job's and, training opportu-. 
nities, Staff member; can 
speak to students or conduct 
interviews. 



TheEmpkymntSirvki 
The Dictionary pfOcai- 
patiomlTitles 



U,S. Employment Service 
Employment and Training 
Adminlstratip 
U!S.Depa(t^itWUbor 
Washingtoi4^)021'3 . 

Federidid state local 
!jreii5tedinthe 
Iphone book under the , 
name Of the stale, ' ' 



Ejtelliplairy Projects in ^ 
, VO(;atiQilal£du'catlon^^ 



Thlf'program is designed to create bridges 
.be^een scliopls. and employers, and: to 
bifaden. the occupational ''(jspir^dons of 
yioimg people, especially those with.^ocio- 
eQ3nomic handicaps, Both private Dn4public 
sctoelsnreligible for'assistinte. *** 



Grants ^are made to^'allow 
recipi'ents to .operate 
exemplary projects. 



A list of current projects iS' 
available, ' ' 



» ■ 
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y Glial Xudiovi»ldl;>ft^^^^ 



Jhe National. Audiwsual Centfcr pro\*ides 
govelnmental agencies and' the general public 
wifti i central'^ififbrmation 4nd dislribution 
■'semce of audiovisoal material produced by , 
■or for' government agencies., The current 
catalog contains 4,5D0i|diovisuals, many of 
which can bJ used.m career education' 
programs, Films may be fented or .'pur- 
chased, The center can also 'provide' a list of 
films that may. be borrowed and a list'of 
.places from which they may be borrowed 
without charge, • ' 



■ t 



4 * 



.^'Director 

Divisioii of Research and 

pemonstration 
iiOB-3, Room 5041 . 
■U.S, Office of Education 
U.SrDepartmentofHealth;' 

Education, and Welfare " 
Seventh and D St., SW 
Washington, PC 20202' 



National Audidvisual,Center 
National Archives and •;' 
Records Semce; :.j';:;.:^ v 
General'ServicesAdiAinisttjtlon 
Washington, DC i0409 ' 
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Occupational Outlook 
Infonnitlon 



, One l)f the major tasks of the Bureau of 
Labor Statistics, U,S, Departnieni^ of Labor, 
is the collection and dissemination of career 
and occupational outlook information, 
Numerous ^pertinent reports are issued. In 
addition to^priced publications, the bureau 
publishes two series of pamphlets, A series 
of 11 motivational leaflets relates jobs', to 
specific sublets, such as mathematics lind 
mechanics, The other series includes, five 
leaflets that contain lists of jobs grouped 
according to the amount of education they 
require. 



President's Comniittee on 
the Employment of the 



Retired Senior Voiiuiteer 
, Program 



Small Business Adminis- 
tration 



Description 



The committee brings together leaders of 
business, Jabor, the professions, and the 
rehabilitation prjfii^sion with handicapped 
jpeople to conduct joint promotional efforts 
to improve job opportunities for handi- 
capped adults, The President's Committee as 
well as governors and local committees can 
provide speakers, counseling services, and 
information. 



A part of ACTION, the federal agency for 
volunteer service, RSVP provides volunteers 
aged sixty and over for schools, day-care 
cepters, and libraries. Volunteers can share 
their work experience with the students, 



This is a permanent ind^ependent government 
agency that encourages and assists small 
businesses. The Minority Small Business Pro- 
gram assists members of minority groups, 
The administ^tion offers workshops, clinics, 
and publications that can support a career 
education program. 



Assistance available 
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Advisory services and coun- 
seling. No grants are made, 



if there is a local RSVP pro- 
ject, older 'liersons can ar- 
range to w.ork in schools. 



f peakers and advice. 



Publications 



'Occupational Outlook 
Handbook 
. Pri'pe;$? 

(available from , 

regional offices) 
Occupational Outliiok for 
College Graduates 

Price: $3.30 

(available frpm 

regional offices) 
Occupationii! Outlook 
Quarterly 

Price; $4 per year 



PrepmforM 
Student Projects Desipied 



to 



Guide for Job Placement 
of the Mentally Re- 
tard^ 

Colleies Accessible to the 



Contact for information 



Regional Office 
Bureau of Labor Statistics 
U,S. 'Department of Labor 




on the 

Handicapped 

10- 



Look under Retired Senior 
Volunteer Program in the 
telephone book. , 



tii Manage a Stpi^, 



Senice Station 
Price: $1.15' 



; Small Busi^ss Administration 
Washington, DC 20416 
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Description 



Assistance available 



Publications 



Contact for infoimadon . 



U.S.Civa Service 
Commission 



Tills federal agency is responsible for all job 
standards and' examinations, in tiie competi- 
tive civil. service. A number of summer job 
programs are available for high school- and 
college-age youth. The judiciary and 
Congress-including the Library of 
Congress-and agencies such as the Depart- 
ment of State and FBI are not covered. 



No project grants are made, 
Students in summer work 
programs are paid, 



Ui. Department of Defense 



Work Expeiieli^ and Career 
Exploration Program 



Youth Challenge Program 1 



^MmfortheUSA 
' Price: 55 cents 
The Federal dm Directoiy 

Price; $3.45 
Guide ^JeMCmr ■ 

Uteram 

Price: $1.05 ' ^ , 
Summer Jobs: * , ' 
Opportuniliesinthe 
Federal Gowmetit 



lJ,S. Civil Service Commission 
%hington, DC 20415 ^ 
and . 

Federal job information 
centers listed under U.S. 
Government in tfie tele-' # 
phone.book ' 



( 



Each armed 'service makes much material 
and many services available to local schools 
so that students and educators can learn 
about military careers. 



Tours of military bases and 
visits to the schools by mili- 
tary, personnel are offered, ' 



Each service publishes a 
large number of books and 
pamphleft concerning 
careers in tlie military. 
Local recruiters caii' pro- 
vide cqftjs of tlie most 
current m.. 



See^y local recruiter. 



This program allows students aged fourteen 
or fifteen to work up to 23 hours per week 
in school-related jobs or career exploration 
programs supervised and administered by the 
school. Students must receive school credit 
for participation and be paid the minimum 
wage. Work experience must be related to 
instruction received in school Students must 
not displace workers already employed in a 
particular establishment, Programs have been 
implemented in 20 states. 



Funding is provided by the 
state in which the program 
operates, ^ 



Dir^tor of Vocational. Education 
StatrDepartkntofEducatioa 
721 Capitol Mai 
Sacramento, CA 95814 



Another ACTION program, YCP serves 
people aged fourteen to twenty-one by 
providing useful work experience for stu- 
dents. Students work approximately 6 hours 
a week without pay, ' y' 



Matching grants are available' 
to start projects. No;mone^ is 
available to pay volunteers. 



HowtoCetaJob 
(written for the 
handicapped) 



Youth Challenge Program 
ACTION" 

806 Connecticut Ave., NW 
Wasjington, DC 20525 , 



Gfeiringihouses 



Two mifjor cleaiwghouse for educational infor- 
mation shbdld be ainong the resources known by 
and available to^all educators in California. The 
first, the Educational Resources Information Cen- 
teri inv6lves a national network headquartered in 
the nation's capitoL Till other, the San Mateo 
— Edueatipnal-Resources-GenterHs-a related institu- 
tion locate'iS'm Redwood City, California.. 

Educa!Honal Resources Information Center 

' The Educational Resources Information Center 
(ERIC) ir'parlNof the National Institute of Educa?- 

. tiou (NIE) in Washington, D.C. As the national 
clearinghouse .for education information, ERIC 

^ publishes two major indexes: 

Resources in Education (RIE) is a monthly 
catalog of abstracts of education-related docu; 

; ments. It .contains references primarily to^ugi- 
tive'* ,inforfnation (unpubUshed or of limh^d 
distribution), technical and research' feportv 
speeches artd papers, program descriptions, cur- 
riculum materials, and so on. The^ documents 
referenced' (currently about r35,000) are. avail- 
able in microfiche format. 
Current Index to Journals in Education ( CUE) is 
ERIC's monthly index to articles in over 7.00 

^ education-relatelfjouhials. The listings in CUE 
currently include ^approximately 1 45,000. arti- 
cles. The articles are available in photocopy 
format • * 

ERIC maintains 16 clearinghouses, each special- 
izing in a particular subject area in the field of 
education. Each clearinghouse is responsible for 
acquiring, selecting, , cataloging, indexing, and 
abstracting documents in its subject area. The data 
from each clearinghouse is then sent to the main 
facihty in Washington, DX.,.to form the central 
data base, from ^hich publications and indexes are 
/produced. . . 

' The clearinghouse on career education, located 
at the Ohio State University Center for Vocational 
Education, specializes in career education at A 



levels, encompassing attitudes; self-lqiowledgei 
decision^making skills;- general ai^ occupational 
knowledge and specific Vocational *and occupa- 
tional skills; adult and continuing educatiojn re- 
lating to occupational, family, leisure, citizenship,, 
and retirement roles; and vocational and technical 
education, including-Tiew-subprofessional^eldsr 
industrial arts, and vocational rehabilitation for the 
Jiandicapped. The address of the Career Education 
Clearinghouse, along with that of the other 15 
clearinghouses,l6 as follows: . 

Career feduc^^n Clearinghouse 

Ohio State University ^ ' 

Center for Vocational Education 

1960 Kenny, Road 

Columbus, OH '43210 

(614)486-3655 

Counseling and Personnel Services 

Clearinghouse 
University of Michigan * . 

School of Education Building, Room 2108 
E. University and S. University St. 
Ann Arbor, ML 48 104 
(313) 764-9492 ' . \ . 

Early Childhood Education Clearinghouse 
University of Illinois . 
(joUege of Education 
805 W. Pennsylvania Ave. 
Urbana, IL 61801 
(217) 333-1386 

Educational Management Clearinghouse 
University of Oregon 
Eugene, OR 97403 
(503) 686-5043 • . 

Handicapped and Gifted Children Clearinghouse 
Council for Exceptional Children 
1 920 Association Dr. 
Reston,VA- 22091 
(703)620-3660 
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jf]i^& Educatioj/peanng^oUse 
Geoige M^gbmgtpn Uni^erkity ' 
One Dupont Ciriue, NW 
Suite 630 

Washington, DC 20036 
(202)296-2597 

Information Resources Clearinghouse 
-Syracuse University 
• School of Ed ucation 
Ajfea^Sitru.ction^ Technology 
SyracuselJJy 13210^ 
(315)432^40 

Junior Colleges Clearinghouse 
University of California' 
Powell Lttjrary, Room 96 
~405"HiIgard"Ave . 
Los Angeles, CA 90024 
(213)825-3^31 



Languages and Linguistics Clearinghouse 
Center for Applied Linguistics 
1611 N. Kent St. 

Arlington, VA 22209 ' ' 

(703)528-4312 

Reading an^ommunication Skills 
ClearinghoTOe * 

National Council of Teachers of English 
1111 Kenyon Road 
Urbana, IL 61801. 
(217)328-3870 

Rural Education and Small Schools 
Qearinghouse 

New Mexico State University 

Box 3 APv 
^ Las Cruces, NM 88003 
^(505)646-2623 

Science, Mathematics, and Environmental 

Education Clearinghouse * 
Ohio State University 
12(K) Chambers Road, Third Floor 
Columbus, OH 43212 
(614)422r67i7 ' 

Social Studies/Social Science Education 
Clearinghouse 

Social Science Education Consortium, Inc. 
855 Broadway 
Boulder, CO 80302 
(303) 492-8434 



Teacher Edu<5§tion Clearingho^se 

American Association of Colleges for' Teacher 

Education 
One Dupont Circie^'NW 
Suite 616 • ^ ' 
Washington, DC 20036 
(202) 293-7280 " 

Tests, Measurement, and Evaluation 

Clearinghouse^ 

Educational Te3ting Service . 
Princeton,:NJi: .08540 . ' • ' 
(609)921-9000, ext. 2176 

Urban Education Clearinghouse • 
'^ Columbia Univefisity ' ^ . * - 

Teachers College, Box 40 . • . 

525 W. One Hundred Twentieth St. 
' New York. NY 10027 

(212)678-3433 ^ 

Inquiries to the. central ERIC office should be 
addressed to ERIC Central, >Iational Institute of 
Education, Office of Disse'mination and Resources, 
.Washington, DC 20208. f 
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San M^eo Educational Resources Center 

The San Mateo 'Educational Resources Center 
(SMERC) houses all of the ERIC microfiche, the 
RIE and CUE; cataldgsf and most of the cited 
educational journals. For retrieval of ERIC docu- 
ments, a computerized system is housed in the 
Office of the San Matejx^ounty Superintendent of 
Schools, ' : ' 

Fugitive Information Data "^Organizer (FIDO) is 
SMERC s index *of fugitive materials of local, 
national, and international interest. Documents are 
accessioned, placed on microfiche, and included in 
a regularly updated FIDO catalog that is sent to 
each. school iif^^ch subscribing agency. 

Through L^ckheed^s computerized retrieval 
system, ERIC/pIALOG, access to computer files 
other than. ERIC is available*. When specifically 
requested, * with the understanding that specif 
charges are involved, SMERC will conduct a 
computer search through the following: Abstracts 
of Instruction^ Materials in Vocational and Tech-, 
nical Education (AIM); Abstracts of Research and 
Relate^ Materials in Vocational ahd Technical 
Education (ARM); National Technical Information . 
Service (NTIS); National Agriculture Library 
(AGRICOLA); Psychology Abstracts; Abstracted 
Business Information (ABI); and others. 
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Each subscribing agency receives SMERC News 
Notis, SM^RC resource guides, and SMERC cata- 
logs. After Ipcating the desired material through 
these resources, a person phones, writes, or visits 
the local agency's linking a^ent. The recjuest will be 
processed within 24 hours of the time it is 
v. received. No charge is assessed for this service 
unless the request exceeds the maximum allowed, 
•Which is ten microfiche cards (after which the 
charge is 50 cents per fiche, or three for $l)'or 20 
pages of photocopy (after which the charge is 1 5 
cents per page). 

^Persons or agencies that do not subscribe to thp 
services provided by SMERC are welcdme to order 
documents at a nominal charge by contacting the 
Educational Resources Center, Office of the San 
Mateo County Superinterldent of Schools, 333 
Main-Street; Redwopd City, CA '94063. 

Subscribing Agencies 

" * Although an individual or an agency need not be 
a subscriber to use SMERC, interested educators^ 
should check with the school district office Or with 
the county superintendent's office to see whether 
the district or the county subscribes to SMERC. If • 
not, those offices are probably linked to a nearby 
subscriber. A list of current subscribing agencies i^ 
available from the SMERC office* 

" National Center for Caneer Education 

The National Center for Career Edujcatioa 
(NCCE) is; another clearinghouse; but unlike ERIC 



and SMERC, its collection is specialized in the field 
of career education. 

The Natioilal Center for Career Education 
collects career education materials and -then facili- 
tates the nationwide distribution of the materials. 
A catalog is not published because of the rapid 
growth of the NCCE library. The center offers 
computer search services, whiehs result in a compu- 
ter printout oT citations of requj^^t^d materials. 
The NCCE Resource Center "Contains teacher 
guides, curriculum guides, jefprence materials, 
guid^ance and ^^Mmseling materrials, and learner 
materials 'from many states. 'Xo request , a search, 
write to the National Center for Career Education, 
Search Request,^ Box 1 1 15, Missoula, M'n 59807- 

A search request card, the instruqtions necessary 
to complete the request, and any. additional infor- 
mation requested will be .-mailed7~Qne'~ search" 
request includes listings of searcl)^ results (up to 5Q. 
pages per search, approximately 1*50 citations on 
50 pages). A $35 flat fee is charged llSk- a search 
request; sjafjrecjuest searches within the'^or search 
area cost $20 per search request. ThG" printout 
represents materials the NCCE has in its library 
suitable to the request made. It will also inelude 
interpretation aids and ordering procedures for 
obtaining any of the materials desired. Results of 
the search will be received in about ty/o week^. 

An affiliate center is located at the University oT- 
Southern California. For additional information 
write t^ the National Center for Career Education, 
University of Montana, Box 7815, Missoula, MT 
59807. — " A . 



. The lists of publica^ierfs in this section are b^o 
means complet^. However, they include -rfiaiiy 
documents that readers will find ba^c to a compre- 
hensive knowledge of the theory /and practice of 
careei( education. Many of tlTe jiublfSa^ions also 
cont ain bibliographies and-Hsts of other resources. 



' Publications of the State 

Department of Education 

Complimentary copies of the following publica- 
tionsf were furnished to each county superinten- 
dent of schools and feach district superintendent. 
Additional copies may be purchased from the 
Bureau of Publications, CaUfomia State Depart- 
ment of Education; P.O. Box 271, Sacramento, 
CA 95802. 

Career Education: A Positi^^ Paper on Career 

Development and Preparation ( 1 974) 

A discussipn concernihg the need for career 
education and a philosophy to accommodate 
that need. Provides the reader with an overviey 
o)[ career education in CaUfomia and the posi- 
tion of the California State Department - of 
Education on careeir ^^ucatioh, ($.85) 

(Career Education Microfiche Collection Catalog 
'(1975) , ... 

A collection of curriculurn, instruction, gui- 
dance, and management .rnaterials for career 
education available in microfiche format. The 
titles listed include 58 subject areas and 25. 
I educational locations, representing the efforts of 
many educators dedicated to- the infusion of 
career education into school programs. ($.85) 

Sources of Information on Career Education: An 
Att^lWed Bibliography (1975) 

aiinotafed listing of documents, reports, and 
ffer resource materials of importance to educa- 
tors, counselof^^ administrators,' and others in- 
volved in iJtfieiniplementation of career educa- 
tion. ($.85) 



Implerheniing Career Education: An Administrar^, 

tor's Handbook (\ 97 6) 

A handbook to assist administrators in develop- 
ing a system for infusing, career education into 
the curriculum. Includes planning, organizing, 
obtaining resources, implementing, and 
evaluating. ($.85) - " 

Implementing Career Education: Community 

Involvement (1977) ' 
A 'collection and summary of the information 
from successful community-involvement tech- 
niques and practices carried on in many Cali- 
fornia schools. ($.§i5) 

Imple)nenting Career Education: Cokcept and 

Process (1977) 

A workshop format ' to prepare , persons ta 
promote, plan, implement, -and evaluate career 
education in a school or a district. ($.35> ' 

Implernen ting Career Education: Exemplary Prac- 
tices (1977) • 

Descriptions of a variety of exemplary practices 
in career education developed in schools 
. throughout California, Each of the practices has 
been 4pmonstrated to be effective, and each 
could be used by other schools without unusual 
additional resources, ($.85) * , 

Implementing Career Education: Nine Model 

Practices (1976) 

A report containing descriptions of nine practices 
tkat may be used in the implementation tf career 
education. For the nine practices descriptions 
of the practices, strategies for implementation, 
and considerations affecting the implementation 
are provided. The practices also serve as models 
to achieve articulation of local educational 
agency resources for enhancing the implera^ta- 
tion Ojptareer education. ($.85) 

Implementing Career Education: Instructional 

Strategies Guide ( 1977) 

A guide, for kindergarten through grade twelve, 
"providing career education goals, objectives, 
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' . strategies, actiyities, resources, and evaluation 
for ,all the subject ai*eas traditionally offerefi. 
Includes tetstaiiclueslbr establishing cooperative 
efforts between counsdors and teachers and 
. : '. ^cohtaihs units or lessons for use in the class- 
• room. t$S5) , , ' 

Pupil Personnel Services: Needs, Problems, a Plan 

for Solutions (191 Sy * 

A pileseijtatipiv of the. results of the, most com- 
prehensive study of pupil personnel services ever 
Condjucted in California and the means of im- 
* proving those services. 1.65) 

* (Dv^r 430 different educational publications are 
. available froni the Bureau of Publications* To 
obtain a complete^ list of current titles^, request a 
♦ copy of Selected Publications of the California 
Sfatt~Departrnelit oTEdu'cation from the Bureau"of 
PubH cations. ^ 
, . • ^ • " 
y^diovisii^ Materials g 

The following -films and sychronized slide-tape 
presentations may be obtained on short-term loan 
- by contacting the Personal and Career Development 
Services Unit, State Departlfhent of Education, 721 
Capitol Mall, Sacramento, CA 9^814. Phone (916) 
322-6352. The slide-tape programs require a Kodak 
Carousel projector and a Wollensak Model 2550 
tape recorder or comparable equipment. 

ifsing Community Resources in Career Educa- 
tion This 10-minute slide-tape program con- 
^ tains rtany ideas for accessing community 

resources as Well as strategies and techniques 
fot\better utilization of the resources. 1^ is 
recomm.ended for staff development and for 
, use With.parent or community group^ ^ 

Infusion. This 10-minute slide-tape dramatiza- 
tion of the interdisciplinary nature of career 

' education provides a demonstration of the 
relevance of including career education con- 
cepts in the learning process. It can be used 
most effectively in staff - development 
activities. 

Getting It All Together This 30-minute 16 mm 
color film cgjjtains highlights of exemplary 
programs in career education from various 
parts of the United States. It is recommended 
1 for staff development, parent or community 
groups, and grades nine ^through twelve and 
adult. 

Hey I What's Happening? This 30-minute 16 mm 
color film reveals the relationships between 
career planning and decision making, educa- 
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tion, work and leisure alternatives, UFe-s^les, 

and personal satisfaction. The film is accom- 
panied by a teacher's guide with discussion^^^ 
questions and career development activities 
for classroom use. It is recomme'nded for 
middle elementary grades through adult. 

Publications of Regional Career 
Guidance Centers 

The following' materials are available from the 
two Cahfomia Regional Career Guidance Centers. . 
Ta obtain the products or the services described, 
contact one of the regional centers: 

California Regional Career Guidance Center 
San Diego County Office of Education 
'6401 Linda Vista Road 

San Diego, CA 92111 " ' " . 

California Regional Career (Juidance Center 
Los Angeles County Superintendent of «^ 

Schools 
9300 E. Imperial Hwy. 
Downey, CA 90242 ' 

Staff Development Program 

This 600-pajge document contains a step-by-step 
approach to initiating and implementirig a career 
development program in junipr and senior high 
schools. The program is designed for^us^ in a 
three-day workshop led by trained workshop 
leaders famiUar with the goals and objectives of . 
the program. The program is ba^ed on the 
■ California Model for Career Guidance Curriculum U ' 
K'Adult prepared by the California State Depart- 
ment of Education. Participants simulate a iiiner- ■ 
month process of initiating and implementirig a 
career development progra'm in the **Glen Oaks 
School District." Handbooks, filmstrip^ iknd cas- 
settes, along with descriptions of the cpmmuriity, 
school programs, and faculty are provided to all 
participants. Workshoj)- participants assume fac- 
ulty and community roles during the activities. 

Career Tests and Resources Selection System 
* -This kit contains narrative descriptions 'of 115 
career te§ts and 235 career materials. Each 
description also contains an evaluation of the 
test or . resource, its price, and the publisher. 
Each description is printed on a heavy needle- 
sort card stock. . 

The perimeter of each card contains selection 
criteria suggested by practitioners. For tests, 
criteria include test type, grade level, career 
stage, scoring method, time needed, group size, 
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... related resources, aiid various psychometric con- 
sideratibns. Resource selection factors include 
, type of * matefial, career stages, grade level, 
availability* curriculum area, users, time needed, 
groyp size, and special considerations for poten- 
tial .purchasers. 

All components of the system are contained in a 
•box with explanatory materials and sorting 
needle. Materials are updated armually. 

Employer Profiles • 

This bbpk contains brief descriptions of approxi- 
mately 100 employers in the San Diego and 
Imperial County areas. The profiles include the 
location of the employer, working conditions, 
availabiUty of summer or part-time employment, 
entry jobs and salaries, hiring practices, and 
a^lditional f^cts about the employer. Places' to 
ipnd additional fnformation about the entry jobs 
are also noted. Entry jobs are cross-referenced 

' by employer, interest inventory "scales, and 
career education clusters.. 

Profiles are updated annually. All information is 
gathered through, mail surveys and personal visits 
by teams of local teachers and counselors. 

Career Information' Directory - 
;This booklet contains an outline of the various 
community resources available to teachers and 
counselors from San Diego businesses and 
government agencies. Through an annual survey 
listings of speakers, films, printed materials, and 
field trip information are provided to local 
educators. These lists are organized into occupa- 
tiorval and educational clusters ntui each entry is 
. q[ccompanie0 by the name o^' "Uj^^t, person 
'\ and that person's telephone nu .if Over IQO 
businesses and agencies participate 'his pro- 
• gram each year. 

Federal Co vemment Publication^ 

The federal government produces hundreds of 
publications that can be of value in the implemen- 
tation of career education. The four listed publica- 
tions are recommended as a starting point ^nd 
should provide the user with a multitude of ideas 
and sources of information available from various 
federal agencies. The U.S. Office of Education can 
also furnish bibliographies and lists of project sites. 

Federal Agencies for Career Education Services 
This pqblication has two major parts: (.1) a 
description of 38 separate federal programs that 
offer various types of resources for career 
education; ^nd (2) a series of indexes. to help the 



practitioner t^ke advantage of these programs. 
This guide include? the major programs that may 
be useful in career education. Each program 
section includes a description^of the program, 

• suggested appUcations of the program, informa- 
tion on' financial assistance, a hst of relevant 
publications, and ,the address to write for infor- 
mation. The publication is available from the 
Office of Career Ediibation, U.S. Office of 
Education, Washington, DC 20202, or from the 
ERrC' Document Reproduction Service, Box 
190, Arlington, VA 22210. 

An Introduction to Career Education 

This booklet represents the official policy state- 
ment of the U.S. Office' of Education on career 
education. It is available from the Superinten- 
dent of Documents, U.S. Government Printing 
QCfice, Washington, IX: 20402. 

A Primer for Career Education 

This U.S. Offiqe df Educationi publication by 
Kenneth B.' Hoyt, Director, Office of Career 
Education, is an excellent introduction and 
overview of career education. It is available from 
the Superintendent of Documents. 

Guide to OE- Administered Programs, 1978 

This pub^eation contains a Hst of the programs*, 
funded by tha U.S. Office of Education during 
fiscal year 1978. The programs are presented in 
categories or groupings that indicate whether 
they serve individuals or institutions and ^the 
nature of th^r support. Single copies are avail- 
able from the U.S. Office of Education, Wash- 
ington, DC 20202. Multiple copies are available 
from Jthe Superintendent of Documents. 

* The following publications are reciommended by 
* the tJ.S. Office of Education for developing needs 

assessment strategies and instruments in career 
education. 

Jung, Steven M. Evaluating the Work-Education 
Consortium Project: An Overview of Issues 
and Options. Washington, D.C.-: National^ 
Manpower Institute, July, 1977 (23 pages) W 

McCaslin, N.L., and Janice Love. Needs Assess- 
ment and Career Education: An Approqch for 
States. Washington, D.C.; Council of Chief 
State School Officers, 1976 (78 pages;^RIC 
accession number ED 133 539). 

McLaughUn, Donald H.Xareer Education in the 
^ Public Schools, 1974-T5: A National Survey, 
Palo Alto, CaUf.: American Institutes for 
Research, 1976 (193 pages; ERIC accession 
number ED 122 165). : 
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Witkin, B61ie ^Ruth. An Analysis of Needs 
Assessment Techniques for Educational Plan- 
ning at ^tQte, Intermediate, and District 
Levels. Washington, D.C.: National Institute 
of , Education, May; 1975 (17^1 page's; ERIC 
accession nuiiriber ED 108 370)^ 

Calif orjnia, Personnel and Guidance 
A^ciation Publications 

The follo>ying publications are available from 
the California Personnel and Guidance;>.Association 
(GPGA). To order by rpail, send requests, accom- 
panied by check, money order, charge card num- 
ber, or institutional purchase order, to CPGA 
PubHcations, 654 East Commonwealth Avenue, 
Fullerton, CA 9263 1. The prices listed include tax 
and normal shipping costs. - ^ 

Monograph* No. 3: Accountability in Pupil Per- 
sonnel Services: A Process Guide for Development 
(1^71, 113 pages) 
Prepared by a task force of California educators 
working under ^the sppnsorship of the State 
Department of Education. Edit^ by Robert 
O'Hare and Howard Sullivan. (CPGA member 
price $3.71; nonmember price $5.30) 

Monograph No. 5: Career Development: A Cali- 
fornia Model for Career Guidance Curriculum. 
(1972, 102 pages) 
Prepared by a task force of specialists in career 
education and guidance under the sponsorship - 
^of the Bureau of Pupil Personnel Services under 
ESEA, Title 111. Edited by Joseph Cunha, Darryl 
Laramore, Bruce Lowrey, Anita Mitchell, 
Thomas Smith, and Dale Wooley. (CPGA mem- 
.berprice $4.24; no'nmemtjer price S5.83) 

Monogrdph No. 9: Preparing Young Women for 
Tomorrow: A Handbook of Career Counseling 
Strategies for High ^^^^^ehool Women (1976, 95 
pages) ' ' • 

Organized into strategies which comprise a 
frontal attack agaipst the restrictions in life role 
choices open to young women. Presents counsel- 
ling methods to be usfed where need is deter- 
' tnined. By Shirley Majchrzak. (CPGA member 
prtce $4.24; nonmember price $5.83) 

Monograph No. 12: Planning Model for Developing 
a Career Guidance Curriculum (1978. 99 pages) 
Developed by the Bureau of Pupil Personnel 
Services, California State Department of Educa- 
tion, the publication includes chapters on the 
following subjects: how to be an effective 
leader; how to motivate staff; how to build 



. program planning skills; how to Buitcf a career 
guidance prop»am; ^d how to plan and conduct 
a ^lynamic worTcshop. By Xnne L. Upton, Bruce 
Lowrey,** Anita Mitchell, Barbara Varehhorst, 
and Jean Benvenuti. (CPGA 'member price 
$5.88;jnonmemter ^rice $6.89) 

Monograph No. 13: ''X-Rated** Guide to Learning, 
Life, and Love (Being printed at this writing) 
Written for today's students as an orientation to 
college. Both high schooi seniors and first-year 
college students will find it helpful. It is a 
practical, timely approach that students can put 
io work immediately to challenge, question, and 
/follow through with personal educational goals. ' 
^py Dennis Mayer and Kay Ragan. (CPGA mem- 
ber price $5.30; nonmember price $6.36) 

. Publications on Establishing Career Centers 

In response to the long-recognized need fior 
career guidance in the schools, career centere have 
mushroomed* throughout .t;he state in the ^pasl 
several years/ The career center concept has spread 
rapidly, largely because students seem to' be 
responding favorably to the services provided. The 
nanie ^'career center," however, does not neces- 
"sarily imply one particular type Df'design, one 
cluster of services offered, or one pattern of use by 
students.- ''Career center" refers to simple informa- 
tion centers as well as to centers that form the hub 
of a formal career guidance program. The^ philo- * 
sophical commitment; the staffing patterns; and 
the types of equipment, materials, and programs 
availably differ from center to Qenter. 

The following materials should be helpful in 
-establishing a carefcr center or in evaluatingr^be 
materials* artd the organization of an existing 
centen , - * 

Catalano, Ruth. And a Teacher. Asked, **Can You 

Help Me?'' Glondalty Ariz. : Westside Area.^areer 
■ Occupation Project (WAG;0P), n.d. (WACOP, 

6836 N. Fifty-eighth Dr., Glendale, AZ 85301) 
Catalano, Ruth. Then the Teacher Asked, "Do Yot{ 

Have'^^.V Glendale, Ariz.: WACOP, ri.d. 

(WACOP, 6836 N. Fifty-eighth Dr., Glendale, 

AZ 85501) 

A Classification Scheme for Career 'Education 
Resource Materials. Prepared by Ronald G. 
Koontz. Washington, D.C.: U.S. Office* of Edu- 
cation, June, 1975. 

Guidelines for the E»tablishment of Career Infor- 
mation Center^, Prepared by the Task Force on 
Career Information Centers. Hayward, Calif.: 



4Jameda County \ Superintendent of Schools, 
.'\972. (Alameda County Superintendent of 
• Schools, 224 W. Winton' Ave.^ Hayward, CA 

94544) • 

Junior High School Career Center and High School 
> Care'er Center. 1974. Fiimsthps. Available frofYi 
Thomas J. Jkcobson^ 5945 Highgate Court, La 
Mesa,CA 92041. 

Planning^ I Funding, Implementing, and Operating 
the Career Guidance. Center Simi Valley, Calif: 
Simi Valley Unified School District, n.d. (Simi 
Valley Uflified School District, Simi Valley, CA 
93065) 

Rush, Rita. How to Develop a Librarian's Role in 
Career Education. New^ York: State Project to 
Implement Career Education, 1975. (State Proj- 
ect to Implement Career Education, 227 W. 
Twenty-seventh St., New York/NY 10001) 

A Study of Career Centers in the State of 
California: Final Repart. La Mesa, Calif: Gross- 
moat Union High School District, June, 1975. 
(Grossmolit Union High School District, Box 

' 1043, La Mesa, CX 92041) 

A Systematic Approach to Evaluating Career Edu- 
cation Materials at the Local Level Prepared by 
Peat, Marwick, Mitchell and Co. Washington, 
D.(!. > Office of Career Education, U.S. Office of 
Education, November, 1974. 

Journal^ andJMewsletters 

The following list of journals and newsletters, 
though not complete, is suggestive of the range of 
periodicals available to educators. Some are de- 
" signed to be used as background and theoretical 
reaCding; some can be used in the classroom. 

AVA Guidance Division fJewslette'r/ Center for 
Vocational Education, 1960 v1Cenny Road. 
Columbus, OH 43210. Four times a year. > 

Career Digest. Indiana Career Resource Center, 
1201-09 S. Greenlawn Ave., South Bend, IN 
4661 5. Monthly. 

Career "^'Education/Career Guidance Newsletter 
Special Intetest Group on Career Education- 
Career Guidance, American Educational 
Research Association, Blacksburg, VA 24061. 

Career Education Digest. Educational Properties, 
Inc., 3303 Harbor Blvd., ISuite H-6, Costa Mesa. 
CA 92626. Twelve per year. 

Qi%eer Education News. Bo bit Publishing Co., 
yi55 Waukegan Roa(J, Glenview, IL 60025. 
First and Fifteenth of every month (September 
through June); fifteenth of the month (July and 
August). 



The Career Education Workshop. Parker Publishing 
Company, Inc., Route 59A at Brookhill' Dr.,;^'^ 

. West Nyack, NY 10994. Ten per year. 

Career World. 'Cxxmculum Innovations, Inc., 501 
Lake Forest Ave., High wood, IL 60040. 
Monthly during the school year. 

Cqunselor^ Information Service. B'nai B'rith Career 
and Counseling Services, 1 640 Rhode Island Ave., 
" NW^ Washington, fx: 20036. Four per year. 

Illinois Career Education Journal. Illinois Office of 
Education, 100 N. First St., Springfield, IL 
61111, Four per year. 

Journal of Career Educatioji. College of , Education, 
103 Industrial Education Building, University of 
Missouri, Columbia, MO -65201. Four per year. 

National 'Career Information Center Inform. 
• American Personnel and Guidance Association, 
1607 New Hampshire Ave., NW, Washington, ^ 
DC 20009. Monthly except June and July. 
(Subscribers also ^ receive Car4?r^ Resource . 
Bibliography. ) 

Vocational Guidance Qnarterly. American Person- 
nel and Guidance Association, 1607 New Hamp- 
shire Ave., NW, Washington, DC 20009. Four 
per year. (Included with membership in the 
National Vocational Guidance Association) ^ 

Teacher Guides an d^s 

The following guides and aids for teachers were 

* compiled by .the Oklahoma State Department of ' 
Education for the Oklahoma Career E^u^ation 
Resource Guide. The addresses,of the organizations 
follow the list of publications. 

Aksamit, Mary Ann, and oth^r^. Elementary Career 
Educatiori Activities: K-3: Cheyenne, Wyo.: 
Wyoming State Department of Education, 1974. 
This curriculum guide is designed jto integrate 
elementary school curriculurn with career educa- 
tion concepts in the primary grades. The major . 
objectives are to acquaint the students with 
careers in order to develop a poUtive awar6ness 
of and attitude toward work, to appreciate-the 
conti^ibutions that the students can make, and to 
develop basic skills for entry into the work 
world. Various occupations are examined at 
each grade level. Each occupMional area con- 
tains a list of suggested activities, resources, 

* suggested resource persons and jfield trips, and 
• audiovisual materials. It is available from the 

ERIC Document Reproduction Service (ERIC ' 
accession number ED 106 544). 

Becker, Gary, and oihe^rs. Elementary Career Edu- 
cation Activities: Grades 4, 5, and 6. Cheyenne,. 
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Wyo.: Wyoming State Department of Education, 
1974: . .. 

This is a curriculum guide designed to integrate 
elementary school curriculum with career educa- 
tion concepts. The major objectives are to 
acquaint the students with careers in order' to 
^develop a positive awar^esS of and attitude 
toward work, to appreciate the contributions 
that the students can make, and tb'develop basic 
skills Tor entjy into the \vorkj world.' Various 
. occupations are examined at each grade level. 
Each occupational area contains a list of sug- 
gested activities, \i\ \\ , 
j^eld trips, and^auiii 
able from the EKK 
Service (ERIC acces^i > 

Career Exploration C (tvi, 

Willoughby, Ohio. WiIIlu 

District, 1974 ' 

The primary gual .a uhc 

segment of tlie Ohiu ( aivjj 

is to provide expcficii 

jchosen for exploration Ly i 

guide ii\div^idumized tivi . i 

The guide ib availabi. liom I. 

Reproduction Servh ^ (i.KL 

ED 1Q6 551). 
Cared f Exploration >.. . 

paicd by Vot, iiuiiui I*., In I I 

l)evelv4;inciil ( :ii(t;t Kt^ini 1 

Wdihingtoii i ' < liiti I I 

Adult Educuii^.n 1 > /4 

Uiiti handbviok i > jdn. . i . . 1 i 
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This bulletin contains detailed suggestions for 
developing career exploration arid 'investigation 
in middle schools. Prepared by a developmental, 
committee composed of ^representatives of 
school districts, .regional . education service 
centers, and career education research projects, 
it was designed to assist ctessroom teachers in 
integrating career education into existing pro- 
granfis. Each sample activity is accompanied by a* 
performance objective. Each activity is planned 
for a unit in a subject area. The bulletin is avail- 
a6le from the F.RIC Dncument Renrndiictinn 
Service (EKl ; 
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social .studies, English, mathematics, sciencef^ft, 
driver's education, foreign language, and 
physical education* are discussed. Each of the 
instructional units has a capsule activity descrip- 
tion, teaching* prerequisites, subject objectives, 
sample week's lesson plan, cross-references, and 
activities. , ^ 

Included are resources that should be available 
within a community and some effective teaching 
ideas' for career education, including role play- 
ing, games, field , trips, interviews,^ polls, small 
group discussionii, 
study, research and 
Thje book is availabl ; i 
. of Education. 

Getting // All lu^cihcf 
tine, 111 . Nui th wc:>l 
1974 

teaclici:) 111 iinplciiiciu ^ 
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tutes for Research. Washington, D.C.: Bureau of 
Adult, Vocational, and Technical Education, 
U.S. Office of Education, 1974. 
This 253-page guide for grades seven through 
nine is available from the American Institutes 
for Research. . 

Plumley, . Deborah L., and James^ A. Dunn. 
Teacher's Guide to Career Education: Primary 
Grades, Prepared by the American Institute^ for 
Research. Washington, D.G.: .Bureau of Adult, 
Vocational, and Technical Education, U.S. 
Office of Educati. 

Thi^s 2 2 9- page: g n 
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(oui tluoiigh six It is ava lable from the 
Aiiu.h an liistiUites iOX Research- 
lull l\lar) Lll/al>ctli Occupational UfUttiation 
ScK I njurs Levti. PiiN 2 (Curriculum Bulletin 
Nw 73) Houston Tex ; Houston Independent 
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Center for Vocational Education 
1960 Kenny Road 
Columbus, OH 43201 

. ^ERIC Document Reproduction Service 
§P.O.Bokl90 ' ' 
- Arlington, VA 22210 ; 

National Institute of Education , , " ^ 

U.S. Department of Health, Education, 

and Welfare 
Washington, DC 20208 

Career Education Measures^ 

i 1. increasing number'H)f instruments for rnei 
liriug and evaluating career education Wogfari; 
jnd learner outcomes are now available, j^me o! 
these instruijients are described in this section. 

A n^ publication that covers most of tii<t 
commejicial and noncommercial evaluation instru- 
ments now in i^rint is also available in a user trial 
draft: 

McGaslin, N.L., Charles J. Gross, aiid Jerry F. 
Walker. Career Education Measures: A Com- 
pendium of Evaluation Instruments, Columbus, 
Ohio: Center for Vocational Education, Ohio 
State University, 1977. 

This 351-page publication is available from the 
Center for Vocational Education, I960 Kenny 
Road, Columbus, OH 43201. 

ASVAB Armed Services Vocadonul Apuiu^u 
Battery 

The Armed Services VocaiUttiul ApiiiuUi- 
. Battery (ASVAB), ^ battery ol nine icsts devel- 
oped by thfe Department of Dcicnsc is used by 
participating high scho<>ii nalionv^idc lor bv>th 
ability testing and occupational da:)sin^,ation In 
addition to determining a :)(ndcnt*:) eligibility lur 
military service, the AS^AB allows the itudcut'a 
vocalipnal aptitude lur both v,iviliai. anA tnihuiy 
jobs to be predicted cn^d i:) ihcich>ie eqiiaily 
useful in counseling aiiddcnU vvhi> uic ii. (created 
in civilian and in miUtary ji>b o(>pv.itn.kiUc:s Ihc 
test is administered and ^laclcJ t»> ti^tn«.ii 
military personnel v^i^o iU, not ha 
responsibilities. Sinc;e ic^t ^ oio., uk 
to the school guidance u 
the student and the recioil(;i, n 
by receiving a ficc tc:s(ing i;ivi 
prograni is baScJ on the nn.tuul 
ih6 student, the :)Jk.j1. utid ih^ 
Tlic 
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. well ikii 
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iSVA^ ia in 'use a^ tlio Kiiii) 1 „( I 
iervi.;cs, du Lfisia of llic iW . , ... 
pro:ipecllve ciiUncc ca> b gu .auk A , i ,,i 



choice of training or first duty assignment prior 
to enlistment. 

For further information contact a local armed 
services education specialist, 

CMI Career Maturity Inventory 
The Career Maturity Inventory (CMI) is 
CTB/McGraw-Hill's newest entry in the field of 
career education and guidance. ' The CMI has 
rfesulted from a decade ojF research by Dr. John 
O- Crites, a recognized expert in the theory of 

' vnratioiial Hftvftlnnmpnt. RftSftiirch finHir^ps inHi- 
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IC) i 
sin t 

tOOi. i li. >WJ \ i{d 

adui;:.^ ma{\ 
The .1 . , 1 to I iLi^ icie.a ri md 
convenii it in liii ic i'l/ » f aireer chbicj utni^ides 
and coni pie ten 8 anil canbe used for counsel- 
ing, evaluation, iiistrucaon, research, and identi- 
fication of career education areas where'needs are 
\.not currently being met^ The instrument consists 
of two types of measures-^the attitude scale and 
the competence test. * 
"The attitude scale' contaiiis ai^titudinal state- 
ments, as actually verbalized by young people, 
organized into .five clusters, expressing the 
follo^ving; (1) involvement in the career choice 
process; (2) orientation toward work; (3) in- 
dependence in decision making; (4) preference 
for career choice factors; and (5) conceptions of 
the career choice process. 
The competence test contains five subtests in 
v^hij:h hypothetical situations are presented and 
the individual is ask^ to choose one of five 
alternatives. The subtests— self-appraisal, occupa- 
tional information, goal selection, planning, 
and problem solving -have been constructed to 
measure a competency that is important in the 
career dcci:>ion-niaking process. 
Ihe C MI can be administered in at>proAiinately « 
two and one-half hours; 25 minutes is usually 
butti ;ieiu time for the attitude scale or any 
:)ubt«::;)t ol iUc cwiiipctencc test. 
Foi fuithn information write cu/**;/ Muiuriiy 
Itn'y.tu^n' ^ T B/McGraw Hill, Del Monte Re 
bcji li Faik Moiiteiey.CA 93V K) 

l)i vK>i>cJ uKii nationally noiniiii t.; in. 

.^ih aii » >llci. Tc^jting Pi,.giani I. ^ ::%S- 
ruiin; c// . L^'car l'..i'tt^pntjn( (AClt^ iu Jiiliib 
(>. liodghton Mifdin hugio.iai Sales 

I; . 
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Office, 6626 OakbroOk Boulevard, Dallas, TX 
75235, 

The ACD fulfills two objectives: (1) it elicits 
information to aid counselors in' designing effec-, 
tive career guidance programs tailored to student 
needs; and (2) it providcMfor the summarizing of 
the career developmenn^atus of student groups 
to facilitate assessing the outcomes of imple- 
mented* progrands. This instrument is designed to 
allow isducators to determine (1) how much' 
students know about career planning; (2) what 
they have done about career exploration; (3) 
what kinds of help they are looking for; and (4) 
what "effect the schools' career development 
programs have* had on them. Reports* of rcsiultsi 
are provided ^n two ways: (1) a student list 
report; and *(2) a group smuindry report In 
addition, group suiamary icport^ toi sul>giu..i>i 
can be pr6villqd. " 

CPP Career Planning hi.^^i.u,. 5 / / 

The Career Planning Prug/jNi, V i i > < i i 
developed and nationally moiiik;U oy liu Ai o\ 
can College Testing Progiam and \6 Ji^tribiit^d 
by Houghton-Mifflin. Regional Sule^ Oflfh,e 
6626 Oakbrook Boulevard, Dallu^, TX 75233 
The C/^P is designed to measure abiiiuc^. i.iterest.j 
and career-related experiences, and ii allows K>i 
a display of the resiilts in 4 ^.itic pioiilc 
enabling studeiits and coiin^eloi^ lo icluu; ^^^vmcj 
easily to the world of woi k 
It includes cxperienvx uiul um... ..i i.m.xi .u 

Ability measures are viScU to ii>iM >.3 jh.tKiiitu 
aptitudes in six skill aioas; ii..;ch.iiiiv..il .cuii>uiui5 
numerical skills, space rcialioii:^ icjJmg ikilb 
language usa^, and cleiical ^klib 
The student report is a iiuf^lc Ak. ...... i.* i 

incorporates all th»ec iiida^u.c:^ abilii)^ i.u^i 
ests, and experience v opie^ ui pioi le 
provided to the studci.l and 11. e ^ >nn clwi 

CSAP Career, Skill:. A 

Now being developed by tiifc v wHoi i 
Examhiatioii Board, b6S Scvcitli A\. i. 
York, NY \0019, iUc C\.tccr .SKiiU 

Progrurtl (CSAF) is a n. w . on.bhijti »i iin.,limi 

and assessment i>rt giam llic 6'S'-4/' u .1 
lu assess studeijis' individi al bijcngthj i .lA a'c^u 
nejacs in career skills /hat Ij llid kind) oi skill 
llicy need to plaH for theii m ois in.r^.>se 
twol.;ld. \1) to provide as.ilst.»n» ..n.l ijiuid.Mi 
to atudciils in ihcir dev isioii lu.ils.ni: .nd 
ul..g, anvl {It to piov^lde ii^.i^wc l»/ 1| 
(ei/L;Ii,,rs, y un... K;. and u » ^ lin 

:>tatc an^l local Icv/cis e\. ilu.it*. tlu. . \ n. t.. 
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which students have mastered career develop- 
ment concepts. 

The program is being designed for use with 
students in grades ten through twelve! The pro- 
gram's six instruments will be designed to mea- 
sure personal appraisal skills; career aware- 
ness skills; career decision-making .skills; 
employment-seeking skills; career satisfaction 
skills; and appUed economic skills. 
Each of the six instruments will take no more 
than 30 to 45 minutes of testing time and can be 
used either by* itself or in combination with 
others. 

DAT Differential Aptitude Test 

The Differential Aptitude Test <.uieer Planning 
Questionnaire, combined with tiie Measurement 
Rcsearcft Corporation (MRC) answer' sheet, per- 
mits students to record their educational and 
vocational plans and preferences. A special 
computer program is designed to arrange this 
information along with a student's scores on the 
eight tests and to produce, in addition to the 
usual DAT profile, a DAT Career Planning 
Repoit The report contains either confirmation 
ot the appropriateness of the student's occ.upa- 
tioiial choices given his or her abilities and 
interests or suggestions for alternative occupa- 
tional aieas to explore if the choices seem 
iiid^'ppiupriate 

To obtain DA I . aieer plaiming reports, st^udents 
mujt take the DAT o\\ the special MRC answer 
sheet combined with the DAT Career Planning 
Questionnaire in a four-page folder. All eight 
tests must be answei^ed, or the Career Planning 
Report caimot be printed out. 
The D\T measures the foUowUis. (1) vcibal 
.cjs^Miing, li) lUiinencal ability, (3) VR + NA 
(veibal pl>.s ihiinerical); (4) abi.liact leaaouing; 
(^5) v.lciical ^pced and accuracy; (6) uiechanical 
iea.,onUig» ^7) spuce illations; (6) sj^elling; and 
(9) languaiic u.age , 
i'Oi tuithei infoni...u.*.» Wiit, tii^; tS) » lio 
hiiil. .il (\M|oiation 75V riiir.i /\von..e. New 
\oii ti V Iu017.pl..,ne^^l2)734 3500 

Ih t^f'it /{/ i;i >feiam'^i/iOvideS a ..I i-- 

jKiX^ t > <,/ i>lv.ie careers. With games i:i k^iUiiig 
{,n)\ 1. i» a.jsitiued to take advanUg. jl the 
, MOlj^, iii.n bludent.. d< ^/ote .o playing games 
while j.io vi n».i^ u< ct.paiioiit«i infoimati.)n and 
. «\ iu i.e5,{» i lU fnnes ai . orgjuUcil by (he 

I .1. Kuilei i iii( i;;^ aieas s< »entilu. »A.mp.ita 
(,. . »i 111 .il .iiili.tK. f>eisuasivc lltenny 



ERLC 



34 



mechanical, outdoor, social service, and clerical. 
The games deal with career development and 
exploration in an entertaining and highly moti- 
vating manner, Basic occupational information 
like description of duties, education and train- 
ing, special talents or abilities required, and 
places - of employment are explored in ten 
interest areas. Board games, card games, varia- 
tions of traditional ganles, and hands-on activi- 
ties are included. Multimedia games incorpol^t- 
ing a cassette tape, colorful playing boards, and 
. various manipulatives provide a welcome change 
from the printed materials often used in career 
development programs! All necessary compo- 
nents and materials are include.d The well- 
organized, carefully paced format k^-c-ps in iciest 
high. All games are fielj-tested willi a lull 
range of students in a variety school S(.tij.ifi:s 
For further information wriic to Science Re 
search Associates, Iiu; . 259 l .ist Erie Street, 
Chicago, IL 6061 1 

0\iS Ohio Vocutionul i ; 

Designed to assist student,. Wid, .i,v;u . i.. . 
tional and vocational planniiig, i\u (Jhk i'm j 
tional Interest Survey consists uf t vo p.i.i:s aii 
interest inventory aihJ a studeni inloimation 
questionnaire. Tlic inicn.bt htvcutoiy k.o\\\ 
prising 280 woik" activity itcin:* >i^idb a |.iofilc 
of a student's interests .ilon^i :4 :>calji> icpic 
seating all occiipatiuni in the l9i>5 cdiuon vji 
the Dictic/nary of d ,:upa[u>fiM /'^/^i 'I he 
infuiniation quoitiounaiic is a nicui.j ot *.wlicv.l 
ing background infuniiatlon uhonl lii.; buuicnl*:, 
occupational plans. :schuwi ,nt>)cn pi. iv;iciu,j,. 
curriculum plans, p^^^t lil^^i. adioK i piaub aiul 
vocational t.ouise intcic:t(:) .M:>«> in, i.i^^lj.i i.. tK*; 
i|Uestioiniulic i^i a lot ul :.«uv<u> ^e. vhMi 
enable:^ u^et^ t«> ,i^k 1,> « i^tkl u«l<i ikmi.iI 

quebtioiij of h . al nici >1 
Available -for u^c a'UIi 0> . 
Career E \ plut .ilUi .iiui i.i k i i . . i 

icatlet The ^uklc « >iu....i.> j^.^ul. i A > .ipli n. 
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For further information write to the Psycho- 
logical Corporation, isi Third Avenue, New 
.York, NY 10017. 

PCG Planning Career Goals 
Data indicate that many students need infor- 
mation and help to^make life and career plans. 
Studies show that as few. as 20 percent of 
students follow the careers that they plan while 
in high school. 

Planning Career Goals, developed at the Ameri- 
can Institutes for Research, is a new battery of 
tests and materials that will assist teachers and 
counselors in helping students make realistic and. 
long-lasting educational and career plans. 
1 lie PCG package includes an interest inventory, 
nitorniatian measures, ability measure, and 
a life and career plans survey in a single testing 
system that eliminates the need to gather alf this 
information from several different sources. In- 
terpretation of these measures is based on a 
single, massive data source the 400,000-student 
Project TALENT sample. No other instrument 
has such an extensive longitudinal da^a base to 
support it. 

The life and career pliuis survey is used to 
determine the student's present education and 
career plans ^ind tlie importance of various 
personal needs beyond occupational roles. 
The interest inventory comprises" 300 items in 
tlijcc scctiojis; occupations, occupational activ- 
ities, and current activities. 

I'hc information measures contain /40 itciiib to 
sample knowledge that individuaL would have 
acquucd if tliey had studied abou\ an occupa- 
tion oi paiticipated in activitic2» r&iatcd to an 
ocv,upauon \ 

I lic at>i]il> ..Mi. . . wtii.iii. iot, u>.iiis ill ten 

>*:pu. alely limed ;iiuiis. leauuig compre- 
tu:ii^u>n i.. kiienhtdct. absli.. ;t icasc.uiitg, cre- 
.lUvUy .iiCi liaiUv^ai ica^.;iniig. bn^lislt. \|Uantita 
Uvc 1 . .:».>nUi^ Vi>,;abulary . isualizaiion, and 
< 4 Mi.| \i4 Lilloii S ^)ic:b art refill Jed nb m4.;abiiA « b ot 
L K>t individual develop. ncnl mtliC^i 
111 ill liiUK.a(i>i . Ml tihcd Icvcib of potential 
i'sn .willt.Ji liiii>i .iiuiilo.i wtite to tlic Mail . u..^ 

1) pu*ii.j^i.( < Tb/^^.(>ia\A liill i)cl 

M M ... I. Il l^aik M.>iitcr»;y CA *^i94u 

11, ' ■ ■ ; ///.'../ l/lPC. 1 . . 

I. . I / ^ ..,1b .>1 (.K \\l I'Uulf^llOil ,, . 

I. ,4., . i A «>. i ..mc.u« 11 ilie . fu^( i i , .i 

I ( . l>t. (,4)4.. ill widely U . tl w. . I . ii. ii M 4 . J 




I est inventories has been issued as T325, the 
merged form of the hitherto separate Strong 
Vocational Interest Blank for Men (T399) and 
Strong Vocational Interest Blank for Women 
(T398)and their predecessors. 
Unlike the earlier editions the Strong-Campbell 
Interest Inventory, Form T325, is in a single 
booklet used for either sex. The men's and 
women's forms have been merged, and every 
effort has been made to rfeduce or remove sex 
bias both in item content and in occupational 
labels. Further, in the new SCII results are 
reported according to the Holland schema, 
classifying occupations into six types: realistic, 
investigative, artistic, social, enterprising, and 
conventional. The norms used in evaluutiiig 
interests are standard scores and letter ratings 

^ for each occupational group and tor men or 
women in general. 

The SCII is distributed, but not pul^liohwd u^ 
the Psychological Corpoiatiun N <|<iautity lis 
count is offered. 

For further inforniutU)u wniv ii.. rbycli,,i,>t,i, ..i 
Corporation, 757 Third Avcm. N;w W^ik, NY 

aoon. 

Career Deutlop/rurti t*rusf\ini 

Meant for the ninth and tv.i.u. . t>«.i .» . 

in grades eight and clcvs:u i1m>. Career 
Development hugrani stres:>v.^, iht ^<>n ^pt o\ 
carfeer development as coMt!iUi,>us ^ ioci^^s liic 
emphasis througJiout L on value:* needs Acu 
sion making, abilities and imcrests, ..ud cnK;rghig 
life-styles. The materials go far beyond ^the 
provision of direct careci iiuorm.itiun it u 
flexible program with two inajoi conipuuei**^ a 
care^ planning notebook mi^ u ..uieei dcvt.K),» 
mcnt inventory. Each ma^ l)e ^i^jd uloue <>i ih<. 
two may be used logeliiei t\>i a i.otupiete 
progiJllI. Ihe prOgraUi guide .>v».. , <.»»m 



ponents, and uses are suggested in a variety of 
settings. 

The career planning notebook, which is for 
student use,. is written at the sixth grade level 
and takes the student stpj)-by-step through 
self-assessment, an overview of the world of 
work, career "investigation, broad planning, and 
decision making. Field-tested with a full range of 
students, the notebook can be used as a mini- 
course or within the framework pf regular 
classes. 

The career planning notebook includes note 
sheets (work sheets) extending each chapter of 
text. The note sheets are available irT spirit 
masters, making the notebook reusable. 
The career development inventory consists of a 
personal data form; a brief survey of school and 
noi\school experiences, attitud^, plans, and 
achievements; and the Kuder Career Interest 
Survey. There is no time limit, and it is easy to 
adniinister, usually J^^quiring about 50 minutes. 
The career development profile is the com- 
puterized leport of responses to the career 
development inventory. It serves as an indicator 
of possible career paths for students to explore 
in each of six interest areas at each of three 
levels of entry based on education. The scores 
reported on this profile involVfe^se of an, 
equation thai <?quali2es the influeMjof general 
sex diff^.enci.s iri' response and mfiimizes sex 
bia^ in individiral scores, ^ ^ 

The piogram guide provider Miggc:»tions tor the 
use qt the program in a variety of settings. It 
coiuains descriptions of 58 activities-including 
panel discussion, interviews, role playing, and a 
number of individual and group creative efforts. 
For tuithcr information write to Science Re- 
:>eanJi Associates. Inc., 259 IiasI Erie Street, 
Chiedfei*. 11 6061 i 
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Often one state's career education program will sponsor 
th6 development of projects, materials, or procedures that 
can. be adopted by schools, districts, or education 
departments in another state^ For the convenience of 
educators who wish to communicate with the offices 
responsible for career education in other state:>, the 
following list of addresses anc) telephone nunibei:» in 
offered. » * 

ALABAMA. 

Career Education Cooi Juiator 
Stafe Department of Education 
State Office Building 

Montgomery, AL 36130 < 
(205) 832-5085 

ALASKA 

Director, Career Educatix>n 
Department of Education 
Pouch F 

Juneau, AK 9981 1 
(907) 465-2849 

ARIZONA 

Deputy Associate Sup«;iinienJ..,i 
Caree^ and Vocational Eduoatioi. 
State Department of Edaoation 
1535 W. Jefferson St 
Phoenix, AZ 65007 
(602) 271-5346 

ARKANSAS 
Supervisor, Caicci !..».. 
State Education BtUicdiig 
Uttle Rock; AR 72201 
(501)371 1894 

COiORAlX) 
State Coordiiia(<>i i. . . 
Slate Department >. 1,. 
State Office Build.n^ . 
201 L. Colfax Ave 
Denvei.CO 80203 
(303) 839-2242 

C:(>AOKADO 
State Superviiwi 
Sidle Board foi i uiiun\\ 
diid Occupational Edu(.au>, i 



207 State Services Building 
1525 Sherman St. 
Denver, CO 80203 
(303) 839-3111 

CONNECTICUT 

Division of Instructional Education 
State Department of Education 
State Office Building, Box 2219' 
Hartford, CT 06115 
(i03) 566-5287 

DELAWARE 

Department of Public Instruction. 
Townsend Building 
Pover, DE 19901 
(302) 678-4645 

biSTRICT OF COLUMBIA 
Career Education Unit 
Presidential Building, Rm. 902 
41 5 Twelfth St., JVW 
Washington, DC 20004 
(207)724-4144 

FLORIDA 

Coordinatoi, Career Education 
Vocational Research and Evaluation 
State Depai tment of Education 
Rm, 258,KnoirBuilding 
Tallahassee, FL 32304 
(904) 488-3860 

GEOKCilA ' 

Associate SupcLnitc.i.vLi.( loi iii:)lni. (i.<nai 
Depai intent of tducutioii 
Km 255. Stale Office Bu.Mn.in 
Allaaia. (;A 30334 
(404) 6S6 2556 

11^ W \ii 

( 'wol Jilii,* ,, . i 

()(fK c at in. Ini IKnitt/ )t M i. t li 
Dcpannunt i>f hducaLon 

P 0 boA 23oO 
Hoii.^lulu iil ^i*oo4 
(»U6) 548 40 i9 
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IDAHO ^ 

Coordinator, Career Education 
' State Department of Education 
Len B. Jordan Office Building 
Boise, ID J83720 - 
(208) 384-2281 * 

ILLINOIS . 

Career Education Specialist 
Illinois Office of Education 
100 N, First St 
' Springfield, IL 62777 
(217)782-0711 

INDIANA ) 
Coordinator of Career Education 
^ Division of Pupil Personnel Services 
Department of Public Instruction 
T^nth Floor, 120 W, Market St. 
Indianapolis, IN 46204 
(317) 633-4370 

IOWA 

Director, Career Education Divi^aon 
Department of Public Instruction 
Grimes State Office Building 
Des Moines, lA 50319 
(515)281-4700 

KANSAS 

Career Education Coordinaioi 
, State Department of Education 

120 E, Tenth St. 
Jopeka,KS 666^2 

(913)296-3346 

KENTUCKY 

Coordinator, Office ot Caicei tiJu, un, 
State Department of Education 
Capitol Plaza Tower 
• Frankfort, KY 40601 
(502)564-4^4 

LOUISIANA 

Director, Career Education 
State Department of Educait. 
P,0: Box 44064, Capitol Staiio.. 
Baton Rouge, LA 70804 
(504)389-2491 

MAINE 

Consultant, Career Education. 
Division of Instruction 
Department of Educational di. i . . 
, Augusta, ME 04333 
(207)289-20:^3 

MARYLAND 

Career Education Unit 

State Department of EducaUu^^ 

Box 8717 

Baltimore, MD 21240 ^ 
(301)796.8:|)0,ext.4l5,4l6, 



MASSACHUSETTS 
State Coordinator for Career Education 
Division of Occupational Education 
State Department of Education 
31 Saint James St. 
Boston, MA 02116 
17)727-8140' 
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CHIGAN 
Director, Office of Career Education 
State Department of Education 
P.O, Box 30008 
Lansing, MI 48909 
(517)373-9490 

MINNESOTA 

Career Education Consultant 
Pupil Personnel Services 
State Department of Education 
Capitol Square Building 

Saint Paul, MN 55101 ' 
(612)296-4080 

MISSISSIPPI 

Career Education Coordinator ^ 

State Department of Education 

P.p.Box77l 

Jackson, MS 39205 ^ 
(601)354-7635 

MISSOURI 

State Department of Elementaiy 

and Secondary Education 
P.O. Box 480 
Jefferson City, MO 65101 
(314) 751-3545 

MONTANA 

Career Education Coordinator 

Office of the Superintendent of Public instruction 

State Capitol 

Helena, MT 59601 

(406) 449-3806 

NEBRASKA 

Career Education CojiauluiU 
State I^partment of Education 
P 0. Box 94987 • 
lincoln, N6 6850V 
(4(ff^ 47 1-2476 

fevADA 

Oareer Education </i>oidiniii4>i 

State .Department of EducatiOii 

Carson City, NV 89701 

(702) 885-5700, tfxt. 214 ' 

NEW HAMPSHIRE 

Cooiuinator, Career tAacaUun 
State Department ot^ducatioi* 
400 State House Aruiex 
Concord, NH 0330V 
(603) 271-32/6 
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NfeW JERSEY 

Career Education Coordinator 
Division of Vocational Education 
State Department of Education 
Job Corps Center^ ftuilding 871 
Hainfield Ave. ^ ' 
Edison, NJ 08817 
(201)985-2124 

NEW MEXICO 
Coordinator, Career Education 
Department of Education 
State Education Building 
Santa Fe,NM 87503 
(505) 827-3151 

NEW YORK 

State Education Department 
99 Washington Ave, 
Albany, NY 12234 
(518)474-7744 

NORM'S CAROLIJ^A 
'Caree education Coordinatoi 
Middle Grades/Junior High Scii»**.i 
State Department of Publiclnsiiuv . 
Raleigh, NC 27611 
*(919) 733-4381 

NORTH DAKOTA 

State Coordinator, Career Eilucatioii 

State Department of Public Insiruciiuu 

State Capitol ; 

Bismarck, ND 58505 ^ 

(701)224-2393 

OHIO 

Career Development Service 
State Department 6f Educati^ii 
Room 903, State Department b .n i. 
Columbus, OH 43215 
(644)466-5718 

OKLAHOMA 
Career Education c^.,.. i, 
Guidance Services 
State Department oi i. j.. 
Oklahoma City. OK 73 it, 5 
(405) 521-2426 

OREGON 

Sj/aic Directoi 4 i 

shitii Department of i diu mu^. 
942 S. lancaster Dr. Nh 
Saldm. OK 97310 
(503) .)78-3584 

PfcNNiiYl VANlA 

Bureau of instiuoti .-. .i . 

State Dcpji tiiicnt ol tiKAh ni, . 

P()/iox9il 

Hdu hbuig. i\\ 1 1 J I. 

(717) 787 /01.. 



RHODE ISLAND 

Career Edul^ation Coordinator * 

State Depair(ment of Education 

Roger Willi|Jfiis Building, Rm. 222B \ 

HaydsSt. , ^ 

Providence, RI 02908 

(401) 277-2691 

SOUTH CAROLINA 

State Consultant, Career Education 

State Department of Education 

906 B Rutledge Building 

1429 Senate St. 

Columbia, SC 29201 

(803) 758-3156 . 

' SOUTH DAKOTA 
"•^ / Career Education Director 

Division of Elementary and Secondary Education 

State Department of Education 

State Office Building No. 3 

Pierre, SD 57501 , 
' (605) 224-3779 . ■ . 

TENNESSEE 

Career Educatii/n ^specialist 
State Department of Education 
114 Cordell Hull Building- - 
Nashville, TN J7219 -/ 
(615)741-1885 . 

TEXAS 

Director, Career tUucaUoii 

Texas Education Agency - *■ 

201 E. Eleventh St, 

Austin, TX 78701 

(512)475 0830 

UTAH 

Coordiiiai*.! Caiccr Eduoatioii Progr*im ' 
State BoiiiJ i>f Education ' 
205 1; Fitth Soutly^t. 
Salt I ako City. IJT 841 1 1 
(80'i) 53 J 6091 

Vi.KMONl 

btatc l>cpai tiiicikx of Edu^aUou 
Moiitpclici, VT 05602 
{602) ait 244!) 

\'lK(ilMlA 

Sll^^Cl Vbol .IK... k I .11. 

State Dp[>oi It tcii^ { \ aliuii 

Kl«^i.i>tw...i ^ A : ) : I. 

(804) '?^<> .00. J 

WA:3lilN(> 1 ON I 
( AicCi llJiti.all*. { 
<HtU..i of Public i 
OIJ (\ i^iiui bul. J , 
Oly.iipia 96[ni 

(206) 75 J c7o3 



WEST VIRGINIA 

Coordinator, Caieer Education . * 
State DepartiTient of Education 
1900 Washingtpn St., E. 
Rm. B243 

Charleston, WV 25305 
(304)348-3896 

WISCONSIN • 

Career Education Supervisor 

State Department of Public Instruction 

126 Langdon St, 

Madison, WI 53702 

(608)266.8837 

WYOMING 

Coordinator, Career Education ^ 
iState Department of Education 
State Offide Building, West 
Cheyenne, WY .82002 • . 
(307) 777-741 1 

AMERICAN SAMOA 
Coordinator, Career Ediioaiion 
Department of Education 
Pago Pago, AS .96799 

CANAL ZONEk, ^ 
Panama danal*^v^meut 
Schools Diivi^n^*^ M 
Balboa Heigh^,^C.Z. 

COMMONWEALTH OF NOKlHbKn 
MARIANA ISLANDS ^ . 
Career Education Coordinati^i 
Department of Education 
Commonwealth of Northern Mu.i..i. .. i.* 
Saipan, Mariana Islands, TT 96950 



GUAM 

'Associate Superintendent, Careers and Occupations 
Department of Education 
P.O. Box DE 
Agana,GU 96910 

PUEftTO RICO 

State Coordinator for Career Education 
State* Department of Education 
Cesar Gonzalez 759 
HatoRey,PR 00919 
(809) 764-7075, 763-2823 

TRUST TERRITORY OF THE 
PACIFIC ISLANDS ^ 
Director Of Education 

Department of Education 

Saipan, Mariana Islands, TT 96950- 

VIRGIN ISLANDS 
Coordinator, Career bducatlua 
Department of Education 
Division of Vocational Educauon 
P.O. BoxI,Christianstcd 
>aint Croix, VI 00820 
(809)773-109!) 
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Appendixfi 

Agendes and Oi^ganizations 



National Agencies and Organizations 



American Personnel and 'Guidance Association 
1607 New Hampshire Ave,, NW 
Washington,' DC 20009 

Bureau of Labor Statistics i 
U,§, Departn\ent of Labor * 
Washington, DC 20212^ 

Bureau of Occupational and AduK i;au«,auwu 
U.S, Office of Education • 
Washington, DC 20402 

Center for Vocational Education 
1960 Kenny Road 
jCoIumbus,OH 43201 

Chamber of Commerce of tlic UuKcJ 
Washington, WV 20202 

Council of Chief State Schuoi ^gi^-ci^ 
1201 Sixteenth St-, NW 
Washington, DC 20036 

The Council for Exceptional Chilli 
141 1 S. Jefferson Davis Hwy. 
Arlington, VA 22202 

Education Commission of the 6(.i4 .. 
3tX) Lincoln Tower 
1860 Lincoln St. 
Denver, CO 80295 

Industry-Education Com., li i 
' Career Education Snppoi t Pi ;jc [ 
6502 N, Thirty-fifth Ave 
Phoenix, AZ 15017 

National Association ^^i m i , , 

1776 F St. 

Washington, DC 2000o 

National As^odaUon of I i . i 

2021 USt.,NW 
Washington, DC 2U0 3u 

National Ccntei loiVuii . . i 
Ufiiversity of Montana 
P.O. Bo\^7815 
MisiJoula, MT yil80/ 

National Education A.:>:.. . , 
Customer Service Section i 
1201 Sixteenth St„ NW 
Washington, DC 20036 



National Foundation for. the Improvement of Education 
1 1 56 Fifteenth St., NW, Suite 9X8 ; 
Washington, DC 20005 ' ^ J ' 

National Institute of Education 

U.S, Department of Health,. Education, and Welfare 

Washington, DC 20208 ^ 

Office of Career Education 
U.S- Office of Education 

Seventh and D St., SW • ^ 

Washington, DC 20201 • 

Project Sex Equity in Guidance Opportunities 
American Personnel and Guidance Association 
1 607 New H^pshire Ave., NW 
Washington, DC 20009 

Projfcct on the Status and Education -of Women * 
Association of American Colleges 
18l8RSt.,NW • 
Washington, DC 20009 

Resource Center on Sex Roles in Education 
National Foundation for Iniprovement of Education 
1201 Sixteenth St.. NW 
Washington. DC 20036 

Superintendent ot Documents 
US Government Printing Office 
Wa&liington.'DC 20402 

icclinical Educaiion Rescaich (Jcn(c<A 
2401 Virginia A^.. NW 
Waslungton. DC 20037 

t).S CoinnLl:>6ioii on Clvii 

Il2i Vermont As^e.. NW. Rin. 4m. 

Wa:ifnngton, !>' 20425 



349 K St , NW 

a&hni^toii IXSh ilM;Oo 
VVwii««..ii\ buicau' 

Wdai.lngli>n, IX^ 2CZiO 
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Association of Caijfornia School Administrators 
1 575 Old Bayshore^ wy. 
» BurlihganKl €A 94010 

California Association of Work Experience Educators 
Pupil Personnel Services/Career Education Unit 
State Department of Education 
721 Capitol MaU 
Sacramento, CA 95814 

California Career Guidance Association 
'654 E, Commonwealth Ave. ,) 
Fullerton,CA 92631 

California Chamber of Commerce 
455 CapitoJ Mall 
Sacramento, C A 95814 

California Executive Council for Nonpublic .,L 
92B J St., Suite 1100 
Sacramento, C A 95814 

California Federation of Teachcib 
2412W. Magnolia Blvd. 
Burbank,CA 91506 

California Persormel and GMi^ai I a^. i .u . 
654 E. Commonwealth Ave, 
FuUerton,CA 92631 
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California PTA ' 
930 Georgia St. 
Los Angeles, CA 90015 

Calif6mia Regional Career Guidance Center-Los Angeles 
Los Angeles County Superintendent of Schools 
9300 E. Imperial Hwy. y * ^ 

Downey, CA 90242 

California Regional Career Guidanfce Center~San Diego 
San Diego County Superintendent't>f Schools 
6401 Linda Vista Road 
San Diego, CA 92111 

California School Boards Association 
800 Ninth St., Suite 201 
Sacramento, CA 95814 

('alifornia Tedchers Associativa 
1705 Murchison Dr. 
BurUiigame. CA 94010 

Induatiy Educailoa CouiuU >>1 < alUorai<i 
1575 OlJ-Bayshore Hwy . S»iito 202 
Bufliagaiiie.CA 94010 
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Appendix C 

Publishers 



. * The list of publishers that follows was compiled by the 
Oklahoma State Department of Education ■ for the 
Oklahoma Career Education Resource Directory. Levels 
and types of materials are listed in some cases. Catalogs and 
additional information can be obtained by writing to the 
individ^ial companies. 



General 

The following publishers are souicea ..i .cvciul Mn.i* .a 
student materials, including educational paj^iania. bootoi. 
films,- filmstrips, and tapes. 

Acoustifone Corporation (ATC^ 
Subsidiary of Audiotronics Coipuiutiui. 
P.O. Box 5588 
Lakeland, FL 33803 

AIMS Instructional Media 5^1 vuo^ 1... 
Box 1010 

Hollywood, CA 9002» 

Allied Education Council 
P.O. Box 78 
Gallien^MI 49114 

American Guidance Sei vk . 1 
Publishers Building 
Circle Pines, MN 550 H 

^lertientary and scc..i..i.. 

pr ograms, education mixtcii^.u 

American Personnel uuJ iiuiJun. v i 
1607^ew Hampshire \x . NW 
Washington, DC 20()(;9 
(Materiah, films) 

American Vocational A- . 
1519HSL.NW 
Washington. DC iOo,>:i 
(Secondary \tjt\) 

Aigu)i Coiiununicatioiia 
7440 Natchez Ave 
Niles. II 60648 

14 (ilen^^ood Ave, B >x X, . 
kdleigfi. NC .i7603 

AVID C.Mp^.ialluii 

P O. Box 4263 

East Providence Hi .... 1 . 



Benson, Carlson, and Larson 
2029 Palace Ave. 
Saint Paul, MN 55105 

(Field-tested materials developed by Minnesota career 
education pcaCtiti^ers, including 12 learning packages 
with teachers* manuals/fevaluation instruments, and stu- 
dent bookleiji for more than 80 lessons in the areas of 
self-concept, decision making, career and 1|ferStyle op- 
tions, school and work values, and interpersonal skills) 

bhA Educational Media 
221 1 Michigan Ave. 
Santa Monica, CA 90404 
(Elementary level) 

b'nai B'ritii Vocational Service 
1730NSt.,NW 
Washington, DC 20036 
(Secondary level) 

buwniar Recoids, Inc. 
622 Rodier Dr. 
Glendale,CA 91 201 

(Elementary and secondary levels; iccoid*.) 

butterick Fashion Maikeimg Co. 
161 Sixth Ave. 
New York, NY lOulJ 
(Secondary level) 

i \Mhnnlti I earning Slnu.i..iiAM.:> 
750 i urline Di. 
Foaiei Chy ('A V4 4^>^ 

K .uooi Aaaw .luU . 

F<> b >^ 3416 
Ncvvjjoit ikacl, A . . 
(iicowiidtiiy Im. I. 

. . 1 ^ ills 



i 



iM . . . 

(l.-.li HA ti.l ^ .11 



ERIC 



... I1.H..0. 1. 

' ( ticij)' ii» 
; uiia.K.lpiiU F.. 

{ tllcuicil 111) 'i iC^ . 
, .i.oUo. Ui. till. ilk vl 111- 

(Eleiii. iild. kvei, . 



43 



\ 



Cfitalyst 

6iE. Eighty-second St. 
t^ewY9rk,NY 10028. 

Changing Times Education Service, Inc. 
^729HSt.,NW ' 
Washington, DC -20006 

Charles Qark Co. 
4955 Granite Reef Road 
Scottsdaae, AZ 85251 

Children's Press 

1224W. Van BurenSt. - 
Chicago, IL 60607 
(Elementary level) 

Child's World 
P.O. Box 681 
Elgin, IL 601^0. ' 
(Elementary level) 

Choosing^our Career 
137 Rowayton Ave. 
' Rowayton,CT 06853 

Chronicle Guidance Pubiicaiiun^ 

Moravia, NY 131.18 

Telephone (315) 497-0330 

(Secondary level; guidaiK^ , 
Vi6w decks, curriculum guide.; 

College Entrance Exaniinatiun BoaiJ 
888 Seventh Ave. 
New York, isnr lOOii 
(Secondary level) / 

.Curriculum Innovations, ii. 
50) Lake Forest^ve. 
Highwood,lL 60040 

(Secondary level; Oarec/ h .it.. 

Deveiopmental Learning Mutc.i 
' 7440 Natchez Ave. 
Niles, IL 60648 

Dimensions of Peiionaiu^ 
38 W. Fifth St. 
Dayton, OH 45402 

feducati^n Progress C wij. . ..i, 
4900 S. Lewis Ave. 
P.O. Box 45663 
Tulsa, OK 74143 
4(^mes) 

Hducanonal Aciiviti. in.. 
RO. Box 392 
Freeport, NY 1152U 

Educational Dimcnsioii^ < 
25-60 Francis Lewis Blvd. 
Flushing, NY 11358 

hducalionai PioUuct^. in, 
1211 W. Twenty -second S* 
Oak Brook. IL 60521 



Educational Projections Corporation 
P.O. Box 1187 . , ^ . 

Jackson, MS 39025* — , . 

(Secondary-special education) 

Educational Properties, Inc. 

P 0 Box OX » ' ■ .\ ^ 

livliie^LA 92604 

(Publishes Career Education Digest and other publications) 

Educational Resources Division 
Educational Design, Inc. 
'47 W. Thirteenth St. 
New York, NY 10011 

Bducaboiial Research, Inc. * . * 

'2916 Independence Ave. 
Shreveport, I A 71109 
(Secondary level) 

Liiucititi lux, 
n6475 DuLoio bl 
Dctroil Mi 4821 1 
(Eleriienury lev».l> 

Encyclopedia Biitauii, i.iiucdiiun ( «.i^,>«td^ion 
425 N. Michigan Ave. 
Chicago, IL 6061 1 

(Elementary and ^econ Jary levels; tilins) 

Fiiuic) Co. 

3355 Gorharit Ave y 
Minneapolis, MN 5:)42o ^ 

(Elementary and secv^iiJary levels; buuk& and other 

niaterialsi) 

1 ..i'uhild Visiiiil- 
7 If.Tweltlh Si 

New York, NY hm;0> ^ 

heaiiili Publl^lUitg C'o ^ 

PaioAlto.CA 94306 

Fergu:><>ii Publishing C 
6 N. Micliigaji Ave 
Chicago, it. 60602 

I wllcU l'(i6h:>hlil^ < 

1010 V\ Wa&hingtJii i 
(huago il 60607 

WultliiUi., A ..awi.ld 
HlcaidlitViiic NY IG. M> 

(Eleiuentuiy uuU^oOt. i > , «. . t aiiu^m^. . ^ 
. 3 7 ihlivi Ave. 

New Yoik, NY loui / \ 
{tjcondjity 1 ^el, lil . , * 

II 1 i ui.t il 1 call iHi^ ^> 5l . i u. 
-. i 23 Anieii I). 
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. ' . . .HoUghton-Mifflfn Co. 

; 6626 Oakfaook Blvd. . ' . . 

^' (jBlemert'if^ and secondary levels; a variety of multimedia 
V * J -'.mat^riiils)'' ' .V , 

" Institute for Research' * . : ' ' 

: Seyeiith Floor . .* ^ 
, ; CHfcagoJL 6Q605 : ' : ' 
; • :aj(gecondary level; vertical file mattf^^ ^ 

^ |aiiu3 Book Publishers - 
- ^ 2j825.Missi6n Blvd. * ^ . 

' . Hayward;'eA^45^' . . • ' y . 
King Features , 

Education Divisiiciifp ' v 
235'E. Fbrty-fiftfrSt. 
.jslew York. NY- 10017 . - . 
^'\ (El6i1fehtary^d secondary levels; 
^^Y'/.Carebr Awareness Series in comic boolc format and Real 

• ' World in newspaper fornlat) 
fcemer Pub lications 

241 N. First A^.. -.-^r - * 
,M Minneapolis, MN 55401 

McGraw-Hill Book and Education. Services Group 
^ 1221 Sixth Ave. 
. ^ New York, NY- 10020 

. (Secondary level;^rt)aterials and films) 

\ /:)4cKnight Publishing Co. ' : 
"Bloomingtpn, IL 61701 
r "(Secondary level; series. of booklets) 

Me^ia Materials, Inc. " ' * 

K 409 W: Cold Spring Ln. ' . ^ 

* Baltimore, MD 21210 

* . Melmont Publish^t Inc. 

1224 W, Van Bure^nSt. 
; .Cfiicagb, IL 60607 . t . 

(Series of books on family helpers, city workers, 
; professional jobs- ^nd so forth) ^ 

Chari^s E: Merrill PubDshing Co. ' 
1300 Alum CfeeK Dr. y . ' 

« Columbus, OH 43216 ^ - . ^ 

^ Occupational Awareness ; > / - 



P.O. B6^ 948 , 
Loi Alamitos.CA 90720 
. (ii&condary level; spiril'tnasters 

' Random House Schqol Division ^ 
Educational Media 
201 E, Fiftieth St. * • «| 
N0.W York,NY 10022 ' 



fiefs) p-- 



RegionK)ne Education Service Ce^nter 

190(tw. SchUriipr St.. 

Edinburg. TX: 78539 , \ ^ 

* Relevant Prbductioijs, Inc. 
319 Gujf Blvd. . 
Indian Rocks, FL 33535 



Richard Rosen Press, Inc. 
59 E. Twenty-first St. 
^ New York, NY 10010 * 
(Secondary level) 

" Frank E. Richards Publishing Co,, Inc. 
324 First St. 
Liverpool. NY 13088 

Science Research Associates, Inc. 

• 259 E. Erie St. . . , 
Chicago, I L 60611 

(Elementary and secpndary levels; vertical file matefials, 
educational information, films) 

Sextant, Systems ^ 
639S/Twenty-ninth St. 
Milwaukee, WI 53215 

Shawnee Press, Inc. 

Delaware Water Gap. PA 1 8327 

Singer Education Systems i 

3750 Monroe Ave. I ' * 

Rochester, NY 14603 ^ v 

(Films) 

Society for Visual Education, Inb, 
1345 W. Diversey Pkwy. ' 
•Chicago. IL 60614 

• (Elementary and secondary levels; films and filmstrips, 
i^multimedia) ' ^ I 

Teaching Tools i ' ♦ 

3401 N. Thirty-fifth Ave. • ^ ^ * . 

Phoenix. AZ 85017 

'* • 

Time 'Share ^ r , *' 

630 Oakwood Ave. C ^ . \ \ 
West Hartford, CT '0.$lrt'\'ai 
Telephone (203) 522-0136 ^ . 

^ (Elementary and secondary levels; programs, materials, 
. ahd g^mes selecited because of the elimination of sexist 
j*ob titles and stereotyping) 

T/olL Associates ^ ^^"^ ' 
20R1.17 ' 
hwah, NJ 07430 

als for Teaching ' , 

P.O. Box 8455 . 
universal City, CA 9L60« 

Vocational Biographies,^nc.* ^, 
"Sauk Center, MN 5637a 

Vocational Guidance Manuals ^ \ 

62pS. Fifth St. 
^ Louisville, KY 4(J202 

Western Publishing Co. • 

School and Library .Etepartment ' ^ 

850 Third Ave. ' 
New York, NY 10022 
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Westinghbuw Learhing Corporation 
100|?irkAw. . ' 

ewY6rk.NY 10017 
(Secondaiy levA). 



2922 W;Wddoh Ave. 
' Phoenix, AZ8SD17 



FUms 



The "following companies produce films or fUmstrips 
V only. -Note that several of the publishers listed above also 
produce Alms. 

* Associated Films 

347 Madison Ave. . : * ' 
New York; NY 10017 

* , (Secondary level) > 

Association Films 
• 1 62 r Dragon 3t. 
Dallas, TX 75207 
^ (Sefc^ndaiy level) 

Budek Films 
P.O. Box 307 ^ 
,Santa' Barbara, CA 93102 ^ 
(Elementary level; filmstrips) 

^ Bureau of Audiovisual Instruction 

1312 W.Johnson St. % ; 

. Madison, Wlj 53715 * 
(Secondary level) * 

t; Busines^ plication Films 
' 4^i07 Sixteenth Ave. • , 

'BrookWi,NY U204^ * 

■ ^ Centrot/Eduq^tionalJFilms 
r aox 6{ 

. Lawrence, KS 66044 

CpTonet Instructional Films 
65 E. South Water St. 
Chicago, IL 60601 . 

jpBlementaiy and secondary levels) ^ 

r\Coimsclor Pilins,lnc, 
' ^100 Locust St. 
' Philadelphia, PA 1^103. 
^ (Secondary level) 

Dibie-Dash Reductions 
4949 Hollywood Square \ 
'.Hollywood^ 90027 
r . (Secondary level) 



' Encyclopedia Britannica Education Corporation 
425 N. Michigan Ave. - . 
Chicago, IJ- 60611 ^ ^ 

(Elementary and secondary levels; films and filmstrips) 

Eye Gaj^ House, Inc. 
14601 Archer Ave.. 

Jamaica, NY 11435 . . - • 

(Elementvy level; films and filmstrips) 

Guidance Associates 

757 Third Ave. ' o ^ 

NewYork,NY 10017 . ' " , 
'(Eltfroentary and secondary levels; films and filmstrips) 

Jam Handy, Inc. 
. 2821 E.Grand Blvd. 
Detroit, MI 48211 

(Elementary and secondary levels) 

Pathescope. Educational Films^ Inc. 
71 Weyman Ave. ■ 

NewRochelle,NY 10802 . ^ 

Sociey for Visual Education 

1345W, DiverseyPkwy. • ' 

Chicago, IL 60614 \ . " 

(Elementary and secondary levels; films and filmstrips) 

^ , *^ 
Teaching Resources Films 

83 Adams St. 

Bedford Hills, Ny 105p7 

Velecine Film Studios, Inc. * • 

1 1 1 Euclid St. 

Park Ridge, 11^50068 

^(Secondary level) 
Xerox Films Education Center 
• P.O. Box 444- 
Columbi^s,6H 43216 

Other Film Sources 

Many other organizations and companies produce films. 
The following are examples: - 

Ford Motor Co. • ' 

Film Library 

The American Road 

Dearborn, Ml 48121 

(Listen, Listen) 

«• 

Pepsi-Cola Co. 
500Pai-kAve. 
New York, NY 10022 

(New Horizons irt Vocations) ^ . 
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2.75 
2.80 
1.50 
.85 
1.50 
3.15 
3.50 
1.00 
5.00 
11.00 
.1.00 




. Oth^r Publications Avaiiable from the Department of Education 

The California .Plan for Career Education is one^f approximately 400 publicattons that are available 
from the California State Department of Educatiorr Some of the more recent pi|blicat0ns or those most 
widely used arj the following: 

Administnition of the School District Risk Management Program (1977) 

Aa A8«eMmenl of the WriOng Perf'ormance of California High School Seniors ( 1 977) 

Attendunce and Enrollment Accounting and Rep or ting- ( 1977) 

Bi^)Iiog^aphy of'lnstructional Materials for the Teaching of French ( 1 977) 

^iblibgraphy of Instritptional Materials for the teaching of Portuguese ( 1 976) 

Bicycle Rules of the Road in California (1977) 

.California Guide to Parent Participation in DrWer Education ( 1 978) 
. California Guide to Traffic S^et:^ Education (L976) I 
t California Master Plan fqc,Special Education ( 1 974) * 

CaUfornla Private School Directory, 1978 a 
d Callfbrnla pjiljUc School Directory, 1979 * • 

California Public Schools Selected Statistics, 1 976-77 ( 1 978) 

California ScHool Accounting Manual (1978) 

California School Effectiveness Study (1977) ... '( .85 

California School Energy Concepts ( 1 978") 
California School Lighting Design and Evaluation ( 1 978) 
California Schools Beyond Serrano (1979) ' . 

California Teachers Salaries and Salary Schedules, 1977-78 (1978) ' - 

Career Education: A Position Paper on C:areer Development and Preparation ( 1 974> 

- Career Educjition-Mlcrofiche Collection Catalog (1975) ^ 
CompuTftBqW Learning (1977) , 

fDittussion Guide for the California School Improvement Program (1978)* 
DMrict Master Plan for School Improvement U978) 

District Paid Insurance Programs in California School Districts, 1977-78 (1978) ' • 
English Language Framework for ^^llfornia Public Schools (1976) 
fEstabUshln^ School Site CouncUsi^he California School Improvement Program (1977) 
Genetic Conditions: A Resource Bookand Instructional Guide ( 1 977) 
Guide for Multicultural Education: Content and Context (1977) ' w . 

Guide Cor Ongoing Planning (1977) . " 
Handbook for Assessing an Elementary School Program (1978) 

Handbook for Reporting and Using Test Results (19^76) , ^ y-^ 

A Handbook Regarding^the Privacy and Disclosure of .Pupil Records (1978) i ^ 

Health Instruction Framework for California Pubiic Schools (1978) Hi 
' Hospitality Occupations Curriculum Guide (1977) ^ • ^ 

Implementing Career Education: An Administrator's Hajfidbook (1976) 
Implementing Career Education: California Plan for Career Education (1979) 
MiDplementing Career Education: Community Involvement (1977J 
Implementing Career Education: Concept and Pro.cess (1977) 
Implementing Career Education: Exemplary Practices ( 1977) 

Implem'enting Career Education: Instructional Strategies Guide (197T) • . r 

Implementing Career Education: Nine Model Practices (1976) • ' \ 

Liability Insurance in California Public Schools (1978) / 
Physical Education for Childfen. A^k I our Through Nine^978) / 
t Planning Handbook (1978) 
Report of th^Ad Hoc Committee on Integrated Educational Programs (1978) ' * 

Science Framework for California Public Schools (1978) 
Site Management (1977) 

Social Sciences 'Education Ftamework for California Public Schools (1975) 
State Guidelines for School Athletic Programs (1978) 
fStudents' Rights and Responsibilities Handbook (1978) / ' 

Orders should be directed to: ' ,\ 

California State IJfepartment of. Education < 

- P.O. Box 271 . 
Sacramento, CA 95802 * , - 



.85 
.81) 
.85 
10.00 
.85 
- .85- 
1.25 
1.50 
1.50 
2.50 
1.50 
1.50 
1.30 
1.25 
1.10 
1.50 
8.50 
'.85 
J. 35 
3.00 
.85 
.85 
.85 
.85 
.85 
.85 
.85 
2.00. 
2.50 
1,50 
.2.60 
1.65 
1.50 
iAQ 
2.20 
1.50 



Remittance or purchase order must accompany order. Purchase orders without checks are accepted only 
from governn^ent agencies in California. Sales tax should be added to all orders from California purchasers. 

A complete list of publications available from the Dep"artment may be obtained by writing to the address 
listed above. 

■• \ . • • ' ■ 

t Also available in Spanish, at the price indicated. ' 



